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C. Signature and Filing of the Report

a. Three (3) copies of a fully accomplished I-ACGR shall be filed with the Main Office of the

Commission on or before May 30 of the following year for every year that the company
remains listed in the PSE;

b. Atleastone (1) complete copy of the I-ACGR shall be duly notarized and shall bear original and
manual signatures

c. TheI-ACGR shall be signed under oath by: (1) Chairman of the Board; (2) Chief Executive Officer
or President; (3) All Independent Directors; (4) Compliance Officer; and (5) Corporate Secretary.

d. The I-ACGR shall cover all relevant information from January to December of the givenyear.

e. All reports shall comply with the full disclosure requirements of the Securities RegulationCode.
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SEC FORM -1-ACGR

INTEGRATED ANNUAL CORPORATE GOVERNANCE REPORT

1. For the fiscal year ended December 31, 2022
2. SECIdentification Number 166411 3. BIR Tax Identification No. 000-187-926-000

4. Exact name of issuer as specified in its charter iPeople, inc.

—1
5. Philippines

7. 8th Floor Mapua University Makati Campus, 1191 Pablo Ocampo Sr. Extension., Makati City 1205
Address of principal office Postal Code

8. (632) 8253-3637
Issuer's telephone number, including area code

9. NOT APPLICABLE
Former name, former address, and former fiscal year, if changed since last report.
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INTEGRATED ANNUAL CORPORATE GOVERNANCE REPORT

Principle 1: The company should be headed by a competent, working board to foster the long- term success of the corporation, and to
sustain its competitiveness and profitability in a manner consistent with its corporate objectives and the long- term best interests of its
shareholders and other stakeholders.

Recommendation 1.1
1. Board is composed of directors with

collective working knowledge, experience Compliant hitp://www.ipeople.com.ph
or expertise that is relevant to the Corporate Disclosure-SEC
company's industry/sector. Filings/Annual Report (SEC Form 17-A)
2. Board has an appropriate mix of Compliant Part Il Control and Compensation
competence and expertise. Information
3. Directors remain qualified for their positions
individually and collectively to enable Compliant hitp://www.ipeople.com.ph
them to fulfill their roles and responsibilities Corporate Governance — Manual on
and respond to the needs of the Corporate Governance —
organization. D. Qualification of Directors

Company Profile — Board of Directors

Recommendation 1.2

1. Board is composed of a majority of non- hitp://www.ipeople.com.ph
executive directors. Compliant Company Profile — Board of Directors
Recommendation 1.3
1. Company provides in its Board Charter hitp://www.ipeople.com.ph
and Manual on Corporate Governance a Compliant Corporate Governance — Manual on
policy on training of directors. Corporate  Governance -  P.
Management, é. Training
Process
2. Company has an orientation program for hitps://ipeople.com.ph
first fime directors. Compliant Corporate Governance — Manual on
Corporate  Governance - P.

Management, 6. Training Process

SEC Form —I-ACGR * Updated 21Dec2017
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Principle 2: The fiduciary roles, responsibilities and accountabilities of the Board as provided under the law, the company’s articles and by-
laws, and other legal pronouncements and guidelines should be clearly made known to all directors as well as to stockholders and other

stakeholders.

Recommendation 2.1

1. Directors act on a fully informed basis, in

good faith, with due diligence and care, Compliant  [Board Meetings held on January 31,
and in the best interest of the company. March 24, April 1, May 17, July 29 and
December 2, 2022.
Recommendation 2.2
1. Board oversees the development, review Board Meetings held on January 31,
and approval of the company’'s business Compliant  [March 24, April 1, May 17, July 29 and
objectives and sirateqgy. December 2, 2022.
2. Board oversees and monitors the
implementation of the company’s business Compliant [Board Meetings held on January 31,
objectives and strategy. March 24, April 1, May 17, July 29 and
December 2, 2022.
Supplement to Recommendation 2.2
1. Board has a clearly defined and updated hitp://www.ipeople.com.ph
vision, mission and core values. Compliant Company Profile — Vision, Mission and
Core Values are reviewed annually.
2. Board has a strategy execution process http://www.ipeople.com.ph
that facilitates effective management Compliant Corporate Governance: Manual on
performance and is attuned to the Corporate Governance —P.
company'’s business environment, and Management, ltem 3 - Strategy
culture. Setting and Planning.
Recommendation 2.3
1. Board is headed by a competent and hitp://www.ipeople.com.ph
qualified Chairperson. . Corporate Disclosure-SEC
Compliant

Filings/Annual Report (SEC Form 17-A)
Part Il Control and Compensation
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4. Promotions of Company
Officers
5. Appointment of External

Auditors
These are disclosed to SEC and PSE

publicly available Committee Charter.

Principle 3: Board committees should be set up to the extent possible to support the effective performance of the Board's functions,
particularly with respect to audit, risk management, related party transactions, and other key corporate governance concerns, such as
nomination and remuneration. The composition, functions and responsibilities of all committees established should be contained in a

Recommendation 3.1

1. Board establishes board committees that

http://www.ipeople.com.ph

and/or experience in the areas of
accounting, auditing and finance.

focus on specific board functions to aid in Compliant Corporate Governance—
the optimal performance of its roles and Minutes of the Meeting — IPO Board
responsibilities. Organizational Meeting

Recommendation 3.2

1. Board establishes an Audit Committee to hitp://www.ipeople,com.ph
enhance its oversight capability over the Compliant Corporate Governance—
company'’s financial reporting, internal Minutes of the Meeting — IPO Board
control system, internal and external audit Organizational Meeting
processes, and compliance with
applicable laws and regulations.

2. Audit Committee is composed of at least hitp://www.ipeople.com.ph
three appropriately qualified non- Compliant Corporate Governance—
executive directors, the majority of whom, Minutes of the Meeting- IPO Board
including the Chairman is independent. Organizational Meeting

3. All the members of the committee have hitp://www.ipeople.com.ph
relevant background, knowledge, skills, Compliant Corporate Disclosure-

SEC Filings/Annual Report (SEC Form
17-A)
Part lll Control and Compensation
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Principle 4: To show full commitment to the company, the directors should devote the time and attention necessary to properly and
effectively perform their duties and responsibilities, including sufficient time to be familiar with the corporation’s business.

Recommendation 4.1

1. The Directors attend and actively

http://www.ipeople.com.ph

participate in all meetings of the Board, Compliant Company Disclosures - SEC Form 17-C
Committees and shareholders in person
or through tele-/videoconferencing
conducted in accordance with the
rules and regulations of the Commission.
2. The directors review meeting materials Materials are sent prior to Board and
for all Board and Committee meetings. Compliant | Committee meetings
3. The directors ask the necessary hitp://www.ipeople.com.ph
questions or seek clarifications and Compliant Minutes of the Meeting - IPO Board
explanations during the Board and Meetings- January 31, March 24, April 1,
Committee meetings. May 17, July 29, and December 2, 2022;
Corporate  Governance, Nomination
and RPT Committee Meetings- January
26, March 29 and May 13, 2022.
Recommendation 4.2
1. Non-executive directors concurrently The company has a policy setting the limit | The directors, regardless of the
serve in a maximum of five publicly- of board seats that a non-executive number of their membership in other
listed companies to ensure that they director can hold simultaneously. This is fo [corporate boards, have diligently
have sufficient time to fully prepare for Compliant ensure that the capacity of directors to and efficiently performed their
minutes, challenge Management’s diligently and efficiently perform their duties and have fulfilled all their
proposals/views, and oversee the long- duties and responsibilities to the boards responsibilities, including but not
term strategy of the company. they serve is not compromised. imited to attendance and active
http://www.ipeople.com.ph participation in the Committee and
Corporate Governance — Manual on board meetings.
Corporate Governance
Recommendation 4.3
1. The directors notify the company’s board Directors inform the Board during BOD
before accepting a directorship in another Compliant meetings in cases where they accept

company.

directorship in any other companies for

fransparency.

SEC Form —I-ACGR * Updated 21Dec2017
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2. The Chairman of the Board and Chief

hitp://www.ipeople.com.ph

Executive Officer have clearly defined Compliant Corporate Governance- Manual on
responsibilities. Corporate  Governance Part |l
Implementing Guidelines ltem C.1 The
Chairperson and the Chief Executive
Officer
Recommendation 5.5
1. If the Chairman of the Board is not an http://www.ipeople.com.ph
independent director, the board Compliant Corporate Governance - Minutes of
designates a lead director among the the Organizational Meeting of the
independent directors. Board of Directors on July 29, 2022
Recommendation 5.6
1. Directors with material interest in a There are no transactions that have
fransaction affecting the corporation material interest for anyone of the
abstain from taking part in the Compliant members of the Company’s Board of
deliberations on the transaction. Directors.
Recommendation 5.7
1. The non-executive directors (NEDs) have The Board sub-committee members
separate periodic meetings with the are all non-executive directors and
external auditor and heads of the internal . meet regularly with external auditors,
. . . . Compliant . .
audit, compliance and risk functions, etc. without any executive present.
without any executive present.
2. The meetings are chaired by the lead Compliant The Board has a designated lead
independent director. independent director.
Optional: Principle 5.8
1. None of the directors is a former CEO of Compliant No director is a former CEO of the

the company in the past 2 years.

company in the past 2 years

Principle é: The best measure of the Board’s effectiveness is through an assessment process. The Board should regularly carry out evaluations
to appraise its performance as a body, and assess whether it possesses the right mix of backgrounds and competencies.

Recommendation 6.1

1. Board conducts an annual self-assessment
of its performance as a whole.

Compliant

Self-assessments conducted for the
whole board, the individual members,
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2. The Chairman conducts a self-assessment

the Chairman and the committees

of his performance. Compliant are available and can be provided
upon request
3. The individual members conduct a self- .
assessment of their performance. Compliant Self-assessments conducted for the
whole board, the individual members,
4. Each committee conducts a self- . the Chairman and the Committees
- Compliant - .
assessment of its performance. are available and can be provided
upon request.
5. Every three years, the assessments are Compliant Assessment supported by external
supported by an external facilitator. facilitator is currently being conducted
Recommendation 6.2
1. Board has in place a system that provides, Self-assessments conducted for the
at the minimum, criteria and process to whole board, the individual members,
determine the performance of the Board, Compliant the Chairman and the Committees
individual directors and committees. are available and can be provided
upon request.
2. The system allows for a feedback http://www.ipeople.com.ph
mechanism from the shareholders. Corporate Governance- Manual of
Compliant Corporate Governance and Minutes

of the Annual Stockholders Meeting

Principle 7: Members of the Board are duty-bound to apply high ethical standards, taking info account the interests of all stakeholders.

Recommendation 7.1

1. Board adopts a Code of Business Conduct
and Ethics, which provide standards for
professional and ethical behavior, as well
as articulate acceptable and
unacceptable conduct and practices in
infernal and external dealings of the
company.

Compliant

http://www.ipeople. com.ph
Corporate Governance — IPO’'s Code
of Business Conduct and Ethics

SEC Form —I-ACGR * Updated 21Dec2017
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2. The Code is properly disseminated to the

Copies of the Code of Business

Board, senior management and Compliant Conducts are given to each directors’
employees. officers and employees and the code
is also uploaded to the Company’s
website
3. The Code is disclosed and made available hitp://www.ipeople.com.ph
to the public through the company Compliant Corporate Governance — IPO's Code
website. of Business Conduct and Ethics
Supplement to Recommendation 7.1
1. Company has clear and stringent policies hitp://www.ipeople.com.ph
and procedures on curbing and penalizing Compliant Corporate Governance — IPO’'s Code
company involvement in offering, paying of Business Conduct and Ethics
and receiving bribes.
Recommendation 7.2
1. Board ensures the proper and efficient Annually, officers are required to sign
implementation and monitoring of Compliant their agreement and promise to
compliance with the Code of Business comply with the Code of Business
Conduct and Ethics. Conduct and Ethics and internal
2. Board ensures the proper and efficient policies. The signed documents are
implementation and monitoring of included in the 201 files of each
compliance with company internal employee. All officers and
policies. employees are required to comply
with the Code of Business Conduct
Compliant and Ethics.

There were no findings on non-
compliance for the past three years.

Disclosure and Transparency

practices and regulatory expectations.

Principle 8: The company should establish corporate disclosure policies and procedures that are practical and in accordance with best

Recommendation 8.1

1. Board establishes corporate disclosure
policies and procedures to ensure a

Compliant

All material information such as
financial status, current events
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Supplement to Recommendation 8.2
1. Company discloses the tfrading of the

corporation’s shares by directors, officers Compliant Board of Directors and officers are
(or persons performing similar functions) required to inform the Compliance
and controlling shareholders. This includes Officer of any such dealings for
the disclosure of the company's purchase proper disclosure.

of its shares from the market (e.g. share
buy-back program).
Recommendation 8.3

1. Board fully discloses all relevant and http://www.ipeople.com.ph
material information on individual board Compliant Corporate Disclosures — SEC Filings
members to evaluate their experience Annual Report (17-A) Part lll-Conftrol
and qualifications, and assess any and Compensation Information,

potential conflicts of interest that might
affect their judgment.

2. Board fully discloses all relevant and http://www.ipeople.com.ph
material information on key executives to Compliant Corporate Disclosures — SEC Filings
evaluate their experience and Annual Report (17-A) Part lll-Conftrol
qualifications, and assess any potential and Compensation Information
conflicts of interest that might affect their
judgment.

Recommendation 8.4

1. Company provides a clear disclosure of its hitp://www.ipeople.com.ph
policies and procedure for setting Board Corporate Disclosure SEC Filings
remuneration, including the level and mix Compliant Annual Report (17-A) Part lll-Conftrol
of the same. and Compensation Information, ltem

10 — Executive

2. Company provides a clear disclosure of its hitp://www.ipeople.com.ph
policies and procedure for setting Corporate Disclosure SEC  Filings
executive remuneration, including the Compliant Annual Report (17-A) Part lll-Control
level and mix of the same. and Compensation Information, ltem

10 — Executive Compensation
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particularly on the acquisition or disposal

of significant assets, which could adversely

affect the viability or the interest of its
shareholders and other stakeholders.

Press Release/Announcement

2. Board appoints an independent party to

The appointment of an independent

evaluate the fairness of the tfransaction Compliant party to evaluate the fairness of the
price on the acquisition or disposal of tfransaction will be done after the
assets. due diligence process and before
the finalization of the contract
under the Company policies.
Supplement to Recommendation 8.6
1.  Company discloses the existence, There are no shareholders
justification and details on shareholder Compliant agreements, voting trust agreements
agreements, voting trust agreements, and any other such agreements that
confidentiality agreements, and such may impact on the control,
other agreements that may impact on Ownership and strategic direction of
the control, ownership, and strategic the company.
direction of the company.
Recommendation 8.7
1. Company's corporate governance http://www.ipeople.com.ph
policies, programs and procedures are Compliant Corporate Governance— Manual on
contained in its Manual on Corporate Corporate Governance
Governance (MCG).
2. Company's MCG is submitted to the SEC The Company's Amended Manual
and PSE. Compliant on Corporate Governance was
submitted to SEC and PSE on
November 12, 2021.
3. Company’'s MCG is posted on its company hitp://www.ipeople.com.ph
website. Compliant Corporate Governance— Manual of
Corporate Governance
Supplement to Recommendation 8.7
1. Company submits to the SEC and PSE an The Company’'s Amended Manual
updated MCG to disclose any changes in Compliant on Corporate Governance was

its corporate governance practices.

submitted to SEC and PSE on
November 12, 2021.

Optional: Principle 8
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1. Does the company’s Annual Report

conducted a review of the company's
material controls (including operational,

disclose the following information: Compliant http://www.ipeople.com.ph
Corporate Disclosure-SEC Filings/SEC
Form 17-A - Part | to Part IV
a. Corporate Objectives
Compliant http://www.ipeople.com.ph
b. Financial performance indicators Corporate Disclosure-SEC Filings
Compliant /Annual Report (SEC Form 17-A) -
c. Non-financial performance indicators Part | to Part IV
Compliant
d. Dividend Policy
Compliant http://www.ipeople.com.ph
e. Biographical details (at least age, Corporate Disclosure-SEC Filings
academic qualifications, date of first Compliant | /Annual Report (SEC Form 17-A) -
appointment, relevant experience, Part lll - Control and Compensation
and other directorships in listed Information.
companies) of all directors
f. Attendance details of each director in Certificate of Attendance to Board
all directors meetings held during the Compliant | Meetingsissued by the Corporate
year Secretary are submitted to SEC.
g. Total remuneration of each member of http://www.ipeople.com.ph
the board of directors Compliant | Corporate Disclosure-SEC Filings
/Annual Report (SEC Form 17-A)- Part
[l tem 10- Executive Compensation
2. The Annual Report contains a statement http://www.ipeople.com.ph
confirming the company’s full compliance Compliant Corporate Disclosure-SEC
with the Code of Corporate Governance Filings/Annual Report (SEC Form 17-A)
and where there is non-compliance, - Part IV Corporate Governance
identifies and explains reason for each
such issue.
3. The Annual Report/Annual CG Report http://www.ipeople.com.ph
discloses that the board of directors Compliant Corporate Disclosure-SEC

Filings/Annual Report (SEC Form 17-A)
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financial and compliance controls) and
risk management systems.

—Statement of Management
Responsibility for Financial Statements

4. The Annual Report/Annual CG Report

http://www.ipeople.com.ph

is materially exposed to (i.e. financidal,
operational including IT, environmental,
social, and economic).

contains a statement from the board of Compliant Corporate Disclosure-SEC
directors or Audit Committee commenting Filings/Annual Report (SEC Form 17-A)
on the adequacy of the company's —Statement of Management
internal conftrols/risk management systems. Responsibility for Financial Statements

5. The company discloses in the Annual hitp://www.ipeople.com.ph
Report the key risks to which the company Compliant Corporate Disclosure-SEC

Filings/Annual Report (SEC Form 17-A)
Part | — Business and General
Information Risk Factor at the Holding
Company Level

Principle 9: The company should establish standards for the appropriate selection of an external auditor, and exercise effective oversight of
the same to strengthen the external auditor’'s independence and enhance audit quality.

Recommendation 9.1

1. Audit Committee has a robust process for

hitp://www.ipeople.com.ph

disclosed to the regulators and the public
through the company website and
required disclosures.

approving and recommending the Compliant Corporate Governance - Audit
appointment, reappointment, removal, Committee Charter ltem 3, Roles and
and fees of the external auditors. Responsibilities

2. The appointment, reappointment, http://www.ipeople.com.ph
removal, and fees of the external auditor is Compliant Corporate Governance - Audit
recommended by the Audit Committee, Committee Charter Item 3, Roles and
approved by the Board and ratified by the Responsibilities
shareholders.

3. Forremoval of the external auditor, the There is no event for the years the
reasons for removal or change are Compliant Company has been operating that

an external auditor was removed.

Supplement to Recommendation 9.1
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Principle 10: The company should ensure that the material and reportable non-financial and sustainability issues are disclosed.

Recommendation 10.1

1. Board has a clear and focused policy on hitp://www.ipeople.com.ph
the disclosure of non-financial information, Compliant Corporate Disclosure-SEC
with emphasis on the management of Filings/Annual Report (SEC Form 17-A)

economic, environmental, social and
governance (EESG) issues of its business,
which underpin sustainability.

2. Company adopts a globally recognized hitp://www.ipeople.com.ph
standard/framework in reporting Compliant Corporate Disclosure-SEC
sustainability and non-financial issues. Filings/Annual Report (SEC Form 17-A)

Principle 11: The company should maintain a comprehensive and cost-efficient communication channel for disseminating relevant
information. This channel is crucial for informed decision-making by investors, stakeholders and other interested users.

Recommendation 11.1

1. Company has media and analysts’ http://www.ipeople.com.ph
briefings as channels of communication to Compliant a. Analysts briefing
ensure the timely and accurate b. Media briefings/press
dissemination of public, material and conferences,
relevant information to its shareholders c. Quarterly reporting, Current
and other investors. reporting, etc.)

Investors Relations Officer -
Manual of Corporate Governance

Supplemental to Principle 11

1. Company has a website disclosing up-to-

date information on the following: Compliant hite://www jpeople.com.ph

a. Financial statements/reports (latest

quarterly) Compliant http://www.ipeople.com.ph

Corporate Disclosure
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Corporate Governance — Manual of
Corporate Governance -
Implementing Guidelines Item Q

4. Board has an effective shareholder voting

http://www.ipeople.com.ph

mechanisms such as supermajority or Compliant Corporate Governance - Amended
“majority of minority” requirements to By-Laws Article Il Section 2
protect minority shareholders against
actions of controlling shareholders. http://www.ipeople.com.ph
Corporate Governance — Manual of
Corporate Governance -
Implementing Guidelines Item Q
page 29
5. Board allows shareholders to call a special http://www.ipeople.com.ph
shareholders’ meeting and submit a Compliant Corporate Governance - Amended
proposal for consideration or agenda item By Laws Article Il Section 2.
at the AGM or special meeting. http://www.ipeople.com.ph
Corporate Governance — Manual of
Corporate Governance -
Implementing Guidelines Item Q
6. Board clearly articulates and enforces http://www.ipeople.com.ph
policies with respect to treatment of Compliant Corporate Governance - Amended
minority shareholders. By Laws Article Il Section 2.
http://www.ipeople.com.ph
Corporate Governance — Manual of
Corporate Governance -
Implementing Guidelines Item Q
7. Company has a transparent and specific http://www.ipeople.com.ph
dividend policy. Compliant Corporate Disclosure-SEC Filings/SEC

Form 17-A - Part Il Operational and
Financial Information item 5 -
Dividends —page 9
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2. Company discloses its policies and
practices that address supplier/contractor
selection procedures

Compliant

hitp://www.ipeople.com.ph
Corporate Governance — Code of
Business Conduct and Ethics

Principle 15: A mechanism for employee participation should be developed to create a symbiotic environment, realize the company’s
goadls and participate in its corporate governance processes.

Recommendation 15.1

1. Board establishes policies, programs and
procedures that encourage employees to
actively participate in the realization of the
company's goals and in its governance.

To encourage employees to actively
participate in the realization of the
company'’s goals and its governance,
the Company uses the Merit based

employees.

Compliant system to determine the annual salary
increases of officers and employees
of the company.

Supplement to Recommendation 15.1

1. Company has a reward/compensation Merit-based  system is used to
policy that accounts for the performance determine the annual salary increases
of the company beyond short-term Compliant | of officers and employees of the
financial measures. company.

2. Company has policies and practices on To maintain the physical well-being,
health, safety and welfare of its Compliant employees are required to undergo
employees. annual physical examination.

Also, employees are entitled to
medicine reimbursements, and group
insurance hospitalization policy.

3. Company has policies and practices on The Company includes in the annual
fraining and development of its Compliant evaluation form of all officers and

employees the trainings and seminars
attended during the period and
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fraining and learnings needed for the
coming year.

Recommendation 15.2

1. Board sets the tone and makes a stand

http://www.ipeople.com.ph

have direct access to an independent
member of the Board or a unit created to
handle whistleblowing concerns.

against corrupt practices by adopting an Compliant Corporate Governance — Code of

anti-corruption policy and program in its Business Conduct and Ethics- Fair

Code of Conduct. Dealing, Gifts, entertainment and
gifts.

2. Board disseminates the policy and Annually, all employees are required
program to employees across the Compliant to sign a disclosure statement
organization through frainings to embed attesting that they have read and
them in the company’'s culture. understand all the company policies

and programs.

Supplement to Recommendation 15.2

1. Company has clear and stringent policies http://www.ipeople.com.ph
and procedures on curbing and penalizing Compliant Corporate Governance — Code of
employee involvement in offering, paying Business Conduct and Ethics — Policy
and receiving bribes. Violations

Employee Manual

Recommendation 15.3

1. Board establishes a suitable framework for hitp://www.ipeople.com.ph
whistleblowing that allows employees to Compliant Corporate Governance — Whistle
freely communicate their concemns about Blowing Policy
illegal or unethical practices, without fear Legal Officer handles the whistle
of retaliation blowing concerns/investigation

2. Board establishes a suitable framework for hito://www.ipeople.com.ph
whistleblowing that allows employees to Compliant - - ) -

Corporate Governance — Whistle
Blowing Policy
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3. Board supervises and ensures the http://www.ipeople.com.ph

enforcement of the whistleblowing Compliant Corporate Governance — Whistle
framework. Blowing Policy

Principle 16: The company should be socially responsible in all its dealings with the communities where it operates. It should ensure that its
interactions serve its environment and stakeholders in a positive and progressive manner that is fully supportive of its comprehensive and
balanced development.

Recommendation 16.1

1. Company recognizes and places All the social responsibility of the
importance on the interdependence Compliant company to the people within its area
between business and society, and of operations is centralized through
promotes a mutually beneficial the AY Foundation. Each member of
relationship that allows the company to the YGC Group is required to make
grow its business, while contributing to the regular financial donation to fund the
advancement of the society where it scholarship programs, medical
operates. assistance and other disasters that

need immediate assistance within
and even outside the area of
operation of the company.

1. Company ensures that its value chain is
environmentally friendly or is consistent Compliant http://www.ayfoundation.com.ph
with promoting sustainable development

2. Company exerts effort to interact positively
with the communities in which it operates

Compliant http://www.ayfoundation.com.ph
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