party fransactions, it countenparties, oo
wvaluations of such trarsaciions.

1. Company has a policy of rotating the leod bt i le.com

audil pariner every live yeadars. Complian! Corporale Govemance —  Auclit
Commiftee Charier ltem 3, Roles and
Eesponsibiities

1. Audi Committese Charter includes the
Audit Committea's responsibliity on: Complicnt
i aassessing the integrity and

independence of external auditors;
f. exarcising effective oversighl fo
review and monitor the exlemaol He: i I
audifor’s independence and Corporate Govemnance - A
objechvity: and Cammittese Charber term 3, Bolas dnd
il exercising efiective oversight to Fesponsibilities
fenviewy and monitor the
effecliverniess of the audit piocess,
laking into consideration relevant
Prillippine professional and
regulatory requirements.

2. Audl Commiltes Charler contains the hittpyf fenenw ipeople.comuph
Committese’s responsibiliby on reviewing Complianl Corporate  Govemonce —  Audif
and monitaring the external auditar’s Commiltee Charter lterm 3, Rolas and
sultability and effectivenass an an anrmueal Responsibilities
basis.

| Suppli Recommendations §.2

1. Audit Committes ensures that the exdemoal
auditor s credible, competent.and has the Complicnt hitp:// | I
ability o understand complex related Comporate  Govemance - Audit

Committes Charfer item 3, Boles and
Responsibilifies

SEC Form — -&CER ™ Updated 2 1Dec HGLT
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2. Audit Commiltes ensures that the externcl

hittpe ffweanaripeople. com,ph

conducted by the SEC's Office of the
General Accountant [(DGA)

audilor has adequale qualily confral Complian! Corporale Govemnance —  Auclit
procedures, Commiftee Charfer ltem 3, Boles and
Eesponsibiities
Recommendafion 7.3 : ,

. Company discleses fhe nature of non- The external ouditcirs were
audif services parformed by it extermal Comiplicmt confracted: sakely for audil plurposes
auditor in the Annual Report to deal with and not for other services.
the potentiol conflict of nterest.

2. Audit Committes stoys alert for any hitfs ffwwoa ipeople.com ph
potential confiict of inlerast situalions, Ciomplion| Corporale Govemance - Audit
given the guidelines or policies-on non- Commitiee Chorter lem 3, BEolesand
oudit services, which could be viewesd os Responsibilities
impairing the external auditor's objectivily.

1. Fees paid for non-audil services do mod The enlernal audifors Were
outweigh the fees paid for aoudit services. Compliant confracted solely for oudil purposes

and not tor other services.

‘Additional Recommendatfion fo Frinciple 7

1. Company’s external auditor & duly Ana Lea 2. Bergado
accredited by the SEC undar Group. A Complicm! Engagement parfner
categorny. Accredifiation number; Daa0-AR-4

[Date Accredited: Oclober 22,
2009

Expiry date of accreditation:
Octobear 27, 2022

SGY & Co, Ayala Avenue, Makafi
Clity

2. Company's external audilor agread o bea
subjeched to the SEC Owversight Assurcmce SGY & Co hos not yet been
Review [S0AR) Inspection Program Compliari visited/subjected to SOAR inspection.
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“

Prlmipil lﬂ' Th-a cmnﬂmy s’muld EBTisUe mul me miateral um:l repcurium& ran-financial ond: sl.rsh:lmablﬁw PSSLIES (e dwcluseﬂ

. I d hﬂs |:| r_*lﬂru h:cusad pﬂ]lic:y £ T
the disciosure of non-financial information, Compliant Cu-lpﬂmte Disclosure-3EC
with emphasis on the manaogement of Flings/Annual Report (SEC Form 17-A)

econamic, environmental, sochal and
govemance (EESG) issues of its business,

which underpin sustainability.

2. Company adopls a globally recognized bt/ fwew ipeople com.ph
standord/framework in reporting Compliont | Corporate Disclosure-5EC
sustainability and non-financial issues. Hiings/Annual Report (SEC Form 17-A)

Principle 11: The company should maintain a comprehensive and cost-etficient communication channel for disseminating relevant
infarmation. Thﬁ channel is t:ruch:il for EI'IfEWI‘ﬂEd: d&chmmﬁn j by mw:slm&. ﬂﬂkﬂ%’u:ﬂdm and other mtﬂrﬂst&d USErs.

1. Gnn‘rpmy has media -:lnd analysts’ bjfb;f.*wwmg;_e'gple.mm.gﬂ
briefings as channels of communication to | Comipliant a. Andlysts briefing
ensure the timely and accurale b. Media briefings/press
disserminaticn of public, mafterial and conierences,
relevant information fa its shareholders . Quarterly reporting, Currenl
and other investors. reporting, etc.)

Investors Relalions Officer -
_ MGHUGI cﬂ ¢__ po _-_ Gmfﬂmcin::e

I. C-:'mpnny h::ls a wel:a‘l'e Imsrng up-‘:‘n- http:/f T 1
date information on the following: Compliant
a. Financial statements/reports (lotest ; | &
quarterly) Compliant - M@E{_ﬁﬂ_ﬂ@ﬂﬂ te Disch

SEC Form — FACEA ™ Updsted 210ec 2017
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b. Materials provided in briefings fo

Financial reports are distributed o

website Te: ate.

Smloiee

analysts and media Complian! affendees of the brisfings
c. Downloadable annual report i i i
Compliant | Corporate Disclosure
d. Notice of A5M andfor 35M hittp:/ fwww ipeoble.com.ph
Compliant | Press Releose
e. Minutes of ASM and/for 35M Rt fwww ipeaple com.ph
Compliant Corporate Disclosure
f. Company's Arficles of Incorporation hito: i
pofdweannipeople.com.ph
and By-Laws Complal | e it DR IeeUD
Additienal Recommendafion fo Principle 11
. Company complies with 3EC-prescribed Compliani hitp:f feosnsd ipeople.com.ph

Principle 12: To ensure the inlegrity, I.'runnc l:m E’l guve I h t:c:-n | 1I1:1irs. the company should have a shrong
and effective intemal condral system and enterprse sk monagaement fromework.

| Recommendation 12.1

1. Company has an adegualte and effeclive
infernal control system in the conduct of iis
buisiness.

Complicmt

Service programs ensure adequacy
Gf infemal confrol syshems.

2

Attendance of each direcior
is monitored: and repaorted,
All the financial reports were
reviewead by the Audil
Committes befare being
linalized ond endomsad 1o he
Board ot Directors tor
approval and submission fo
perfinent offices

Systerrs and measures have been
undertaken such as stict obsemnvonce
of Code ot Business Conduct and

Ethics: finaoncial and manpower auclt,

SEC Form —H&CER. ™ Updated 2 3Dec 2017
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employees are reqguired to aliend
saminars and conlinuous monitaing
of complionce fo govemmesntal
reportorial reguirements.

2. Company has an adeguate and etfective
enterprise risk manogement framewaork in
the conduct of ils business.

Compdiant

http:/www.ipeople.com.ph
Corporafe Govemance -Entérprise
Risk Management framework

Carporate Disclosre-3EC
FllingsfAannual Report (SEC Foern 17-A)

Review of the enlerpeise sk
management framework Badegquate
since il & done annually ond
approvead by top monagement affer
the review of the aodit and Boord Risk
Chersight Commilfess,

wh Recommendations 12.1

Company hasa tormal comprehensive
enlarprse-wide compliance program
Ccowerng compliance with laws and
relevant regulations that s annually
reviewed. The program includes
appropriate fraining ond owareness
initictives fo feciitate understonding,
aceeptance and complionce with the
soid Bsuances;

Compliant

Torensure comphance with laws and
redevant requlalions for Bureaw of
Intemal Revenue, occounfing staff is
assigned to monitor the compliance
for monthly, quartery and semi-
annual ond annual reports: Results of
e monitarng is reported fo the
Caonfroller on g monthly asis. For 5680
and PSE reports, complionce i
coordinated between the
Compliance Officer and Accounting
Department and Busimess
Development Office. Accounting
hondies fhe struchered repors whille
the Complionce and Business

SEC Form —FACEA ® Updsted 210ec 007
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Cnmimﬂyhuﬁagmﬁnmm&ptm:eﬁmﬂ

Development Office are assigned 1o
comply with the unstructured repor!s.

Frequency of raview- monthly,
quaredy, semi- onnual and annwal

| IT governance procass and policies
issues including disruption, cyber security, -are kept and updated regulary by [T
-and disaster recovery, o ensure that ol Compian] Department.

1 Curi‘tp.:éln:r.riu; iﬁ.;:ral-;::-::e an independent The Company has an intermal oudi
internal audit function that provides an Comipliant department directly reporing to the
independent and objsclive assurancs, Audit Committee.
and consulling senvdces designed 1o add
value and improve the company's
operafions.

1. Company has a gualifiesd Chiefd Audil EVP — ALEXANDER ANTHONY G,
Exscutive [CAE) appainted by the Boord. Cormpdiant GALANG Chief Audit Execulive

(CAE).

Corporalte Disclosure — Manual of
Caorporafte Govemance — Poart i
Implementing Guidelines lem O
Accountability and Audil Mo 3 Chiel
Audit Executive.

2. CAE oversees and is responsible tor the bttpffweerwipeople comph
internal cudit octivity of the organization. Compliant

SEC Form —-&CER ® Updated 230ec IO
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inciuding that porfion that is cutsourced o
a third-parly sefvice providar

Corporate Disclosure —Manual on
Corporate Govermnanaa — Part Il
Implementing Guidelines- ltem O
Accountability and Audit - Mo, 3
Chief Audit Executive.

3. In cose of o fully oufsounced inbermal audit

responsibilifiss.

achivity, a gualified independent Compliant The Company has Internal  Audit
executive or senior manogemend Department wha reports to the Audit
personnst is assigned the responsibility for Commiftee.

managing the fully outsourced internal

audit activity.

1.  Company has o seporate risk hitpe/fwww ipeople. com,ph
management function toidentify, assess Complianl Comporate Govermnance — Manual on
and monilor key risk exposures, Corporale Govemnances — Part [l

Implemeniing guidslines ifem K Mo, 4.
Board Risk Oversight Commillee.
3||I o Becommenaaion 128 d ——

1. Componyseeks exiemal technical The services of 3GV were engaged
suppart in sk manogermeant whean such Compliant during  the implementation ol
competence is not available intemally. Enterprse-Wide Risk Management

F'II'ZIEIEIFI'I- fior the Mopua Group.

1. In managing the company's Risk M, RUTH C. FRANCECO
Management. Syslem, the company has a Compliani Chiet Risk Otficer [CRO) who wos
Chief Risk Officer (CRO), who is the appoinfed on July 146, 2021 a5
ultimate champion of Enterprise Risk disclosed to the PSE and SEC on the
Managerment [ERM]. same date.

2. CRO has adeguale outhority, stoiure, CRD hos adeguate outhorty
rasaurces and support to Tulfill bisfer Compliant emanating  from  the  Boord  Risk

Cwersight Committes and the
FPresident.

“Additional Recommendation to Principle 12

SEC Form — -&CER ® Updated 2 3Dec HOLT
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1. Company's Chief Execulive Officer and
Chief Audil Execulive allest in wriling, al hitp:/fwww ipeople . com.ph
leasi annually, that a sound infemal audit, Complioni The Company - CED and CAE
control and compliance system is in place Aftestation
and warking effectiély.
—_ - — = =

Principle 13: The company should freat all shareholders faidy and equitably, and alio recognize, protect and faciiitate the exorcise of their

ricghits.
e T

1. Boord ensures that basic shareholcer rghts hitt: f fwesew ipeoDlecom. ph
are disclosed in the Manual on Corporate Compliant Corporate Govemance — Manual of
Governonice Corporate Governonces —

Implementing Guidefines ltem Q

Z. Board ensures that basic sharehiolder ights hite:f v ipeople.comph

are disclosed on the company’s websile, Compliant Corporale Govemances — Monual of

Cormporate Govermnonoe —
Implementing Guideiines lem Q

Supplement fo Recommendation 13.1
1. Company’s common share - hos oneg vole 4 i
for one share. Carmplicnl Cormpany Profile — Amended By
Laawes,
2, Board ensures that all shareholders of the ioc
same class are freated equally with Compliont Corporate Govemance — Manual of
respect fo vating righifs. subscription rights Corporote Govermance —
and transter rights. Implementing Guidsiines tem @
hittpd Mvewewd Ipesaple. com.ph
Corporalte Govemance — Amended
By Laws Arficle I Saction 2
3. Board has an effective; secure, and bl fwndew ipeople.comoh
efficient voling system. Compliont Corporate Governance — Amended
By Laws Arflcle || Section 2
bt £ neropie Cof.ph

SEC Form — -&CER. ® Updated 2 30ec 2017
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Comaorgfe Governance — Manal of
Comorate Govermance -
Implementing Guideiinegs lfem &

4, Board has an effeciive shoreholder voling

hitp/iwww ipeople.com.ph

mechanizms such os supemcjority or Compliant Comporate Governonce — Ameanded

“"magjority of minarity” requirements fo By-Lonws Arficlke 'Section 2

profect minority shareholders ogainst

actions of confrolling shareholders. hittpcffwewew ipeople.com.ph
Comaorate Governance — Manual of
Cormporate Governance -
Implementing Guideiings lfem &
page 29

5. Boord gllows sharehoiders to call a special bt fweanw ipeople.com.ph
shareholders’ meeting and sulkbmit Compliant Cofpordte Govemaonce — Amended
proosal for consideration or agenda [fem By Laws Arficle || Section 2.
at fhe AGM or special meeting. hittps/ fwewnw ipeople.com.ph

Comporate Governance — Maonual of
Cormporate Govenmance —
Imolementing Guidelines Item &

&. Boord clearly arficulotes and enforces hittps/ fwwoer lpecple.com.ph
paolicies with respect to freatment of Compliant Comarate Governonce — Amended
minarty shareholders. By Lows Arficle |l Section 2.

hittpcffweanw ipeople.com.ph
Corporate Govemance — Manual of
Comaorafte Govemance -
Implementing Guideiines item @

7. Company hos a fransparent and specific hittp:f e ipeonle.com.ph

cividend palicy. Compliant Compaorcte Disclosure-5BC Alings/5EC
Fom 17-A — Part || Operaticnal and
Finoncial Informafion ffem & -
Dividends: —poge 9
SEC Form — F&CES T Updsted 231082017
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I'E- w.ihl._, - s ity

Dividends declared are paid on the
average, 20 o 26 days aller date of
declaraftion.

The company has not declared scrip:

['Identify the independant party fhat

dividends for the last five years.

to count andfor validale the vates al the -counted/validated the votes at the
Annual Shareholders’ Mesting, ASM, if any.
“Recommendation 13.2

1. Board encourages active sharsholder httpe/ Meeww ipeople. com.phy
participation by sending the Naollce of Corporate Governance - Amended The Company deems that the
Annual and Special Shareholders' Boy-Lepwws, fime frame in sending the Nofice
Meeting with sufficient and relsvant — The notfice and agenda of| 21 doys before the mesting as
information al ledast 28 days before the Comoliant slockholders’ meeling or  spechal | provided In the company's By-
meefing. P stockholders' mesting are sent 21 | laws is sufficient tor shareholders o
thays before the actual mesting | octively pordicipate in the
based on the Commpoy's By-Lows, s ting.
Suppiemental fo Recommendation 13.2 ;
1. Company's Nofice of Annual http/ fwww ipeople . com.ph
Stockholdsrs! Meeting caontains the Cormiliant Press Belease — Malice of Annuwal
following information: stockholders Meeling
a. The profiles of directors (e, age, Although they are not detaled in the
academic gualifications, date of first natice, the datao are in the: SEC Form
appaintment, experence, and 17 - A given to them as materals for
directorships in other listed companies) Compdliant the meesting.

hitpyfwww.ipeople . corm.ph
Corporate Disclosure-5EC

Flings/Annual Repod (SEC Form 17-

SEC Form —H&CER ™ Updated 21Dec HGLT
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Al-Fart Il Confrol and Compensafion
Infarmation,

hitp: ipeople.com.ph
Cc-rpmﬂ’re Disciosure- PO ACGR
Changes

b. Auditors seeking appointment/re hitps/ fwww ipeople.com.ph
appaintment Compliant Press Releqase - Notice of Annual

Stockholders Mealing,

. Proxy documenis hitpy/ fevwew ipeaple. com,ph

Press Release — Notice of Annual

Compliani Stockholders Meeting

.Dmiﬂﬂﬂ}' pn:we:s rmn - #E: - :1 ” Jr,m opla.com.ph

agenda items for the annual stockholders Compliant  [Press Release — Notice of Annual
meeting Stockholders Meeting

Board Enn:m.rrclqes active 5hc|reh:::ldar bitpcf fwwew ipeople. com.ph
parficipation by making the result of the Compliant Corporate Governance — Minutes of
violes taken during the most recent fhe Meating — Annual Sfockholders
Annual or Special Shareholders' Meehing Mesting of IPD

publicly avaiable the next working day.

2 Minutes ol the Annual and Special htip:ffwnnsipeonle . comugh
Sharsholders” Mestingswere availabla on Complian! Corporate Govemnanss — Minules of
the company website within five bosiness the Meeting — Anrwral Stockholders
dlays from the end of e meaating. Meating of IPO

1. Board ensures the agffendance c:f ‘rhe: Edternal auditars and ofher relevont

external auditor and other retevant Compliant individuals are present during the

ASM and or special meeling.

SEC Form — F&CER ® Updated 2 IDee JO17
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individuaols to answer shareholders
queshions during the ASM and 358,
1. Board makss available, at the oplion of o hittpef wenew ipeople.com. ph
shorehalder, an altemalive dispule Corporate Governance - Manual on
rmechanisn fo resolve infra-corporate . Corporahe Governomios — Growanos
disputes in on omicable and effective Compiiont Procedures
p na i
e .
2. The alfernafive dispute machanism is hittpeffwww ipeople. com ph
inchuded in the company's Manuol on Carialicnd Corporate Govermnance - Moniual on
Corporate Govemnance. P Corporale Governancs - Griswances
Frocedures
1. Boord estoblishes an Investor Eslations VICTOR V. RAFAEL
Office (IRO)] to ensure constant Compliant Vice Presiden!
engagement with ifs shareholdars. B253-3637
Fax No. B1&-11 27
E-mail oddress:
Wi faeldi le.com
2. IRG s present at every shareholdet’s IRC is present during the ASM.
meating. ) Conmplant
Tw%‘.ﬁmgh to Principle 1
i. Board avoids onfi-takeover measures or
similar devices thal may enlranch 1
; ; _— Complian! There are no taksover measures
ineffective managemsent or the existing
confroling shareholder group
2. Compony hias at least thity percent {30%) The Company's public float as of
public foat to increase iquidity in the MNof- Company’s public float is within the December 31, 2022 is 15.19%, which
markel. Compliant  jminimum reguiciory requirement is within the minimum regulatary
requirerment but cumenily the
Company is in the process of
envaluating on how to substantially
comply with the: best practice.

SEC Form — FACER ™ Updorted 2 10ec 2007
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mw

Company has pﬂdtcﬂqnd practices to

An Analyst briefing is scheduled af

wvating in abksentia ol the Annual
Shareholders’ Meefing-

encourage shareholders o engage with Compliant the end of each Annual Stockholders
the company beyond the Annual Meefing.
Stockholders' Meeling

2. Compoany practices secure elechonic Compliant | Disclose the process and procedure

for secure electronic voling In
absentia, if ony:

I

Duties fo Stakeholders

Principle 14: The rights of stokeholders established by law, by contractual relations and through voluntary commitments rmust be respected.
Where stakeholders' righfs and/ar inferesis ore al stoke, sfokeholdens should have theopportunily (o obbain prompt effective redress for the

violation of their ighis
mﬁ 14.1

1. Board idenfifies the comparny's variows
stakeholders and promoles cooperation

htfpc/fwww ipeople.com ph
Corporate Disclosures - SEC Fomn |7

righls.

5EC Form —HACGH ™ Updated 210 2007

belwesn them and the company in Comiplicnt 1 I- List of Stockholders and Sec Farm
creating wealth, growth and sustainability. 17-12—Top 100 Stockholders.

l. Board establishes clear policies and httpf fwwwipeoplecom.ph
programs o provide a mechanism an the Corpornate Governance — Manual of
falr freatment and protection of Corporate Governance — Paord il -
siakeholders. Compliant Implemeniing Guidelnes =

stoackholders Rights and Protection of
Minority Stockholders Inlerest.

|- Board adopis a transparent framework Appointment of Investor
and process that allow stakeholders to Eelotions Officer:
communicate with the company and o Victor ¥. Raloel
obtain redréssfor (he violotion of their 1 Vice Prasiden! — Anance

Compliont

2t Hoor Mapud Universify-
Mokali Campus, 1191 P.
Ocampo Exdension, Makati
City, 1205

Tel Mo, 8253-3734

Fox No. 816-1127
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ipEopDlE.com.

Corporate Governances -Whislls

Blowing Policy.
Supplement fo Recommendation 14.3 : B > )
1. Company establishes an allemalive htpef e ipeople com.ph
dispute resolufion system so that conflicts: Corporate Govemance — Monual of
and differences with key stokeholders is Corporate Governance - Part |l -
satfied in a foir ond expeditious manmer. Implementing  Guidelines — G-
Compliant Stockholders Rights and Protection of
Mirority Stockholders Inferast — Ihem 2-
Gnisvance Procedure
| Cmﬂpﬂrﬁ’ does n|:|I seek c:n-,.r exemphnn
frarm the application of a law, ule or Comipliand
regulation espacially when it refers toa The Company does nol request
corporale governancse issue. IFfon examption from comphing with: any
examiption was sought, the company government regulotory ogencies.
discloses the reason for such action, as
well as presents the specific steps being
taken lo finally comply with the applicable
I, rude: ar reguilaticen
2. Company respects intellectual property o fwwwiipeople com .ol
righils. Corporate Govemnance — Code of
; Business Conduct ond Ethics
Compliant

There were no specific instances that
this provision was violoted.

Iﬂmﬂﬁw{ﬂfscmmpﬂﬂchsmﬂ B 1 v W Deople.corm ol
praciices that address customers’ welfare Compfiant | Corporate Govemance - Code of

SEC Form — W&CER ® Updated 2 1Dec HGLT
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2. Company discioses ffs policies and
praclices thal address supplier/contractor
selection procedures

Cleinedissa

Caoiporate Govemance — Code of
Business Conduct and Ethics:

——

Principle 15: A rmechanism for employes paricipation shoulkd be developed to create o symbiotic emvirenment, realize the company's

Eo&h and participala in its corporate govemance processes
: 1"1 L ey - 'l i T ol -k - e .

|. Board establishes policies, programs and
proceduras that encourage employeas fo
acfively participate in the reglization of the
company s goats and in s govermance.

Compliant

participate in the realization of fhe
company s goakand its govemance,
the Company uses the Merl based
system fo determnine the annual salary
increasss of officers and employess
of the company.

=1
To encourags employees to actively

Suppiement fo Recommendation 15.1

1. Company has o reward/compensation
policy that accounts for The performance
of the company beyond shorf-1ermm
fmancikal measures.

determine The annual salary iIncredases

Comphant | of officers and employess of the

COMmpony.

Ment-based  system B used fo

2. Company has policies and praoclices on

To maintain the physical well-being.

Erployens.

health, safely and welfare of its Crarrpdicnt employees dare fequired foundengo
employees. annuwal physical-examination.:
Alko, employess ore enfified to
rmedicine reimbursements, and group
insurance hospitalization policy.
3. Company has policies and prachices on The Compony inchides in the annual
training and development of ils Compliant evoleation form of all officers and

employess the frainings and sermindrs
altended dwing the period and

SEC Form —-&CER ® Updated 2 30ec HGLT
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fratring and leamings needed for the
COMing year,

1. Boord sets the fone and mokes o stand

: :

have direc! accass toan indepandant
member of the Board of g unit creoted to
handie whistkeblowing concems.

against corrupt practices by adopting an Compliant Corporale Govermnances — Code of

anti-coruption policy and pragran in i Business Conduct and Ethics- Foir

Code of Conduct. Lealing, Gifts, entertoinment and
iffs.

2. Board disseminates the policy and Annually, all employess are required
program o employess across fhe Comipliant o sign a disclosure sialemernit
organization through frainings to embed attesting that they hove read and
thermn in the company s culfure. undersiand all the company policies

| Qred programs,

1. Company has clear and stringent policies to: i |
and procedures on curbing and penalizing Comiplicnt Corporale Governance — Code of
employves nvohaemeant in offering, paying Business Conduct and Ethics — Policy
and receiving bribas. Vicdaticns

Employes Manuwal

I. Board establishes o suitabile framawork for hiiip/feewes ipnasple. com. o
whistieblowing that allows employess to Compliant Corporate Governance - Whisfle
[reely communicate their concams aboud Blowing Policy
ilegal or unethical practices, without feor Legal Oificer handles the whistle
of retaliation blowing concerns/investigalion

2, Boord establishes a suittable framework for — -
whistleblowing that allows employess to Cormiplicnd LS = e B

Corporale Govemanaa — Whistle
Blowing Policy

SEC Form —-&CER ™ Updated 2 30ec HOLT
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3. Board supervises and ensures the hiip: ipEcple con.

enforcement of the whistlieblowing Complian! Corporate Govermnance — Whishe
fromework. Blowing Policy

Principle 1&: The company should be socially responsible in all its dealings with the communifies where it aperates. it should ensure that its
interactions seérve ifs environment and siakeholders in a posifive and progressive manner that is fully suppertive of its comprehensive and
balcmced development,

Recommendation 14.1

1. Company recogniZes and places Al The social resporsibility of fthe
impcrtance on the inferdependence Cormpliont cormpany o the peopte within s area
batween business and sociely, and ol operations = cenfralized throwgh
promotesa muigolly beneficial fhe AY Foundation, Eachr member of
relationship that allows the company o the YGC Group i required ta maks
arow ifs business, while confributing o the regular financial donalion o fund The
advancemenit of the society where it scholarship  prograrns, medical
oparatas, assistance and ofher disosters that

ne=d [mmedicl#ﬂ- agssistance  within
and even oulside the area of

oﬁaﬁ@n of the cumiﬂni.

L

SEC Form —FACEA ® Updsted 210ec 007
Page 46 of 4%



MAY 11 203

Signed this day of May, 2023 with the Authonhy of the Boord of Direchans

if ¥/

{

lardd £ Y. i

DR /REYNALDOD 9,/‘-"5#. ALFREDD ANTONIO A. AYALA

wtirmcn arcl-Chief execulive Officer

Presdent and Chigd Lperaning Crncey

e e

11U et

ATTY. I3E JORDAN P. ARENILLOD ZRENATO C. VALENCIA
Comphance Uhicer Lead Inoependent Deactor

.-'.-"fj/ ﬁﬁ 1 f;;'/‘ ; = -h".
gl Ve— Aot
o ATTY. SAMUEL V TORRES HERMINLA 5, JACINTOD

Corpoigte Secrefary nddependan Direcio

L -

L EE# R A BUENAVENTURA

nadpenden! Craclon

.|
[_ It
fee

Li I QLR | - Ll a 1 -
1} L= LB 4l

Ch. Reynoldo 8. Viad
Affrada Andoni L Avolo 2
ok srineE |ofckar P ArsnimG #
Ra=ru Vi {1 F -
a1 o, LFEr ;| g A| ‘ f H{_‘:‘I, P\ND _E_._ _‘-LES FIHA—S
Herminia $, locinto Notary Public fgr Manila
Aty Samdel Y. Ton

Notarial Cofnnilssioh No. 2023-016
ttedl ot Attormeyd Mo, BLD3S

Book ! x PTR Yo, 0427450 / 06.20.2022

J N IRP Membership No, 243539 / 06.20.2022

MCLE Exempted G.B.0. No. 1,5, 2008




