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SEC FORM - I-ACGR

INTEGRATED ANNUAL CORPORATE GOVERNANCE REPORT

GENERAL INSTRUCTIONS
A, Use of Form I-ACGR
This SEC Form shall be uzed as a tool to disclose Poblicly-Listed Companiss’ compliance/non-

compliance with the recommendations provided under the Code af Corporate Govormanee for Publicly-
Ligted Companies, which follows the “comply or explain® approach, and for harmonizing the corporate

govermance reportorial requirements of the SEC and the Philippine Stock Exchange [FSE).

Preparation of Report

These general instructions are not oo be filed with the report. The report shall congain the mumbers and

captions of all nems.

Thel-ACGR has four columns, arranged as follows:

Recommendations” - CG
Practices mot fouwnd in the ©G
Code for PLCs and PSE CG
Guidelines but are expectod
already of FLCs; and

Governance Scorecard

"Tems under (1) - [3) must be
answered/disclosed by the
PLCs following the “comply or
explain® approach. Answering
of items under (4] are left to
the discretion of PLCs,

PRACTICE/POLICY _ NON- INFORMATION
COMPLIANT
Contains CG Practices; Policies, | The company | The company | The PLCs shall provide
Iabelled as follows: shall indicate | shall provide | the explanations for
compliance or | additional any non-compliance,
(1) "Recommendations” - | mon- information 1o | pursuant to the "comply
derived from the CG Code for | compliance support  their | orexplain” approach.
PLOs; with the | compliance
(2] "Supplement to | recommended | with the | Please note that the
Recommendation” = | practice, recommended explanation given should
derived from the PSE CG CG practice deseribe  the  ‘mon-
Guidelings for Liatad compliance and include
Conypanies; how the overall
(3] "Additional Principle hiedng

recommended is  sull
heing achieved by the
COEDETY,

*"Not Applicable” or

{4] "Optional "None” shall not be
Recommendation” - considered as
practices taken from the sufficient explanation
ASEAN Corporate




C. Signature and Filing of the Report

. Thres [3} copies of a futl}r acmmplliht'-:l [-AE['.H zhall be fled with the Main Office of the

b.  Atleast one [1) complete copy of the I-ACGR shall be duly notarized and shall bear original and
manual signatures

. Thel-ACGR shall be sizgned under oath by: [1] Chairman of the Board; [2Z) Chief Executive Officer
or President; {3] All Independent Directors: (4] Compliance Officer; and 5] Corporate Secretary.

.  Thel-ACGR shall cover all relevant information from January to Decemboer of the givenyear.

g. All reports shall comply with the full disclosure reguirements of the Securities RegulationCode.

SEC Form —HACER * Updatled 210eci01?
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SECFORM - 1-ACGR

INTEGRATED ANNUAL CORPORATE GOVERNANCE REPORT

1. For the fiscal year ended December 31, 2022

2. SEC |dentification Number 166411 3. BIR Tax ldeniification No. 000-187-926-000

4. Exact name of issuer as specified in its charter iPeople, inc.

—
5. Philippines

7. 8th Floor Mapua University Makati Campus, 1191 Pablo Ocampo Sr. Extension., Makati City 1205
Address of principal office Postal Code

B (632) 8253-3637

Izsuer's kelephone number, including area code

9. NOTAPPLICABLE
Former name, former address, and former fiscal wear, if changed since last report.

SEC Form —HACER * Updatled 210eci01?
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Tin ANNUAL uPutmi ﬁumz REPORT

Princliple 1: The company should be headed by a cmtel,wmk[ va'.‘_Id. fa !5Ier Ihe long- lerm success of the carporation, and fo
sustain its competitiveness and profitakiity in g manner consistent with its comporate objectives and the long- term best interests of its

shareholders und ci‘her smhehcﬂdersu

i' e fual

I Bn-c:r::l is cumpnsed of d|rec1cnr5 with
collective working knowledge, experience Compliant It fwwew ipeople.com.ph
or expertise that is relevant fo the Corporate Disclosure-5EC
company's industry fsector, Flings/Annual Report (SEC Form 17-A)
2. Boord has an appropriate mix of Compliani Fart ll Contfrol and Compensation
competence and expertise. Intormation
3. Directors remain guodified tor their positions
individually and collectively to enable Compliant http ey ipeaple com.ph
them to lulfill their roles and responsibilities Corporate Governance — Manual on
and respond to the needs of fhe Corporate Govemance —
organization. B Quualification of Birectors
Cﬂmm F'r'ﬂﬁe Enl:m:l 1:.!1' Dreclm 1
I. Board is-:;mpmed of uTnniDd‘r;' of non- T W@_ﬂh T
E‘HE'CLI'H"«I'E dlEC!G‘I’S ‘:ﬂmﬂlﬂlﬂl Company Profile — Board of Deeclars
T - _ —~ —= = & —_—— il e e = =z ==
I Cumpnn}- prc:widEs :n its Board Churra* bttphenwwipeople.comaph.
and Manual on Corporate Govemnance a Complian! Corporate Gavemnance — Manlal on
policy on framning of direcions. Corporate 'Govermnance: - Fo
Managemenl, 4. Training
Process
2. Company has an onentation program for hittps./fipeople com.ph
first time directors. Compliant | Corporate Govermnance — Manual on
Corporate Govemnance - F.
Management, 4. Troining Process

SEC Form — HACEA ® Updsted 23Dec 130T
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3, Company has relevant annwdl confinuing
Iraining for all direciors,

Complicni

2 YGEC Corporale Govermonse
Training Program: Going from Good
to Great, held on Movembper 19,
2022,

conducted onling via foom Video
Conterencing; and the 2082 Ayala
Infegrated Corporgte Governance,
Risk Managemenl and Sustainability
Summit held on October |18, 2022,
conducted onling by the Institute of
Corporate Directorns vio Joom Video
C.onferencing.

 Recommendation 1.4

|. Board has a policy on board diversity.

l Campmytmapciuymmm
measurable objeclives lor implementing its
board diversify and reporis on progress in
achieving ifs utqﬂdrbe&

Compliant

nttpud iwww ipeople.com.oh
Corporafe Sovemaonces — Manual on
Corporate Governoncs -
Boord Govemnance

IPO Board is compaosed of 2 females

and ¥ males direchors.

Provide informafion  on o
link/relerence lo o document
conigining  fthe mmpunrs
policy and  measureable
objeclives for  implementing
board diversity,

Provide: fink or reference toa
progress report in achisving
mmﬂacﬂvai.

1. Board is assisted by a Corporate Secretary. Comphicnt
2. Corporale Secretary is o separcife

individuial from the Compliance Officer. Compliant
3. Comporate Secretary snol a member of

the Board of Directors Complant

hitpcffwww ipeople. com ph
Comporate  Disclosure-5EC  Hlings/
Annual Reporl [SEC Form 17-A) Parl
Il Control and Compensation

SEC Form — RACER. ™ Updated 210ec H0LT
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4. Corporate Secretary altends lraining/s an
corporate governance,

= orpe mnﬁm
far hnﬂrd meetings at least five business
days before scheduled mesting.

Complicnt

HEF2 YGO Comporate . Governoance
Training  Program: Golmg fromy Goed
to Great, held on November 19, 2022,
conducted onlng via foom Yideo
Conferencing; and the 2002 Aya
Integraled Corporate Govemance
Risk Manogement and Sustoinobilit
summit held on October 18, 2002
conducted online by the Institule of
Corporate Direclors via Zoom Video
Conlerencing.

I Boord s assisted by @ Compliance OFicer,

éc:mpﬁn T

2. CompRance Officer has o rank of Senilor

Corponate Govemance - Manual

Vioe President or an eguivalent position Complhant on Corporate Govemance — Part [l
with adeqguate stafure and authonty in the Implementing Guidelines llem M. |
corporction. The Compliance Oficer

3. Compliance Officeris not a member of SEC Filings/ Annuci Repor (Sec
the board., Comphant Form 17-A) PART I prnfrﬂI and

Compensafion

4, Complaonce Officer affends rndining/s on HF YGC Corporole Govenmance

corporate govemance. Compliant Training Program: Going from Good

to Great, held on Movember 19,
2022,

conducted online vig [oom: Video
Conferencing; and the 2022 Ayalo
infegrated Corporate  Govemonos)
misk Managemenl ond Sustainalility
summit hedd on October 18, 2002)
conducted onling by Ihe Inslilute of
Comporate Directors via Toom Videg
Conferencing.

SEC Form — -&CER.™® Updated 210ec 2017



Principle 2: The fiduciary roles, responsibilities and dgccountabiiifies of the Board as provided under the law, the company's articles and by-
laws, and ofher iegal pronpuncements and guidelines should be clearty mode known to all directors os well os to stockholders and ather
stakeholders,

.‘ ™ .....1.. oo 11

I. Birectors oot on a fully informed basis, in

good foith, with due diligence and care, Complicont rd Meetings hield ‘on January 31
and in the best interest of the compomy, crnch 24, Apdl 1, May |7, July 29.cnd
cember 2, 2022
|. Board oversees the deveiopment, review oard Meeslings held on Januwary 31
and approval of the company™s businsss Compliant arch 24, Aprl T, May 17, July 29 and
objectives and strateqy. zeamber 2, 2022
2. Board oversees and manitors the
impiementation of the company's business Comphant oard Meefings held on January 31
objectives and strategy. arch-24, Aprl 1, May 17, July 29 and
cember 2, 2022
1. Bogord higs o clearly defined ond vpdated bt Aeewnwvipeople com.oh
wision, mission and Core values, Complicnt Company Profile - Viston, Mission and
Core Values are reviewed annually.
2. Board has o strotegy execulion process Hitnf Ao ipeople com ph
that facitates effective management Compliant Corporate Govemanae, Manual on
performance and s atfuned to the Corporate Governanice - P
company’s business environment, and Management, tem 3 - Stralegy
culture. Setfing and Flahning:

| Recommendation 2.3

|. Board s headed by o competent and
gualified Chairpersorn. Corporate Disclosure-5EC

Fliregs/ Annual Report (SEC Fommn 17-A)
Part il Conlral and Compensalicn

Compliart

SEC Form — F&CER ™ Updated 2 IDee 057
Page 7 of 45



|. Boord ensures and adoptsan effective

kay afficers and monagament.

suzcasson planning progranm fordirectars,

Hip: ipeo ; 1
Caorporale Govermnanoe: Monual on
Corporote Govermnaonce-Board

resiunsTaiion

Compliant RO
The company has an edsting
2. Board adopls a policy on the retirement retirement package for directors gnd
for directors.and key officers.cc ! key officers but cannot be stated
Comphant herein due o Data Pavocy Policy
of the Company,
| . Board aligns the remuneration of ey
officers ond boord mambers with long- Compliant
term interasts of the company.
. i 2Cilyi :
i B s oo 50 Corporate Govermance - SEC
ASE Compiliant Filings/ Anriwsal Repaort {SEC Form
B ' 17A)- Parl lI-Control and
3. Directors do not participate in discussions Compemchan R
or deliberations involving hisfher own Compiiant

E G

and senior execulives with long-term
interest, such as claw back provision and

defered bonuses.

execufives. Compliant
Fiings/Annual Report (SEC Fofm 17-A)
—Part IH:mm:iw Gﬂrﬂpersﬂh:m
2. Company has measurable siandards to ' o
align the performance-based Eurﬁum#&ﬁwmmm&-ﬁlff;
remuneration ol fhe executive directors Catrnlich Flings/Annual Report — [SEC Form 17

A) Part lil- Confrol and ﬂmﬂpﬂmc:r‘ﬁun
Hem Lﬂ-EleﬂuﬂvE Compeansation.

SEC Form —FACEA ® Updsted 210ec 007
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] ﬂuurd hu::sn:: !nrm-::l clrld frunspmani I::-u:l-cm::l
nerninaticn and election policy.

Compliant

2_ Board nomination and election policy is
disclosed in the compony's Manoal on
Caomporate Governonce:

Compliant

3, Board nomination ord eleclion policy
includes how the company occeplad
rrarninctions frorm rrincrnity
shareholders.

Compliant

4. Board nomination and election palicy
Includes how the Boord shorflisls
candidales.

Complicomt

3. Board nomination and elechon policy
includes on assassment of The
effectiveness of the Board's processes in
the riomination, elechon or replocemen
of-q direcior.

Compliant

&, Baeard has a process for identifyving the
quality of drectors that & aligned with the
strategic direction of the company.

i Gunpmr u&ﬁpmiaiﬂmdﬁﬂﬂmh firms or.
WMWmmﬂﬂﬂtﬂiﬁuﬁh
as direclor databases set up by direcior or
shareholder bodies) when searching for
candidaies lo the board of directors:

Camplican

ooy Awww ipsople.com.ph
Corporate  Governance-  Manuol
on Corporate Govemance
FART Il — Implementing Guidalines
ltern Q- Stockholders Right and
FProtechion of Mincrity Stockholders’
Interast

htlp:/ fovaew ipeople com.ph
Comporate Governance- Manual
o Corporaie Govermnanca
PART il - Implementing Guidelines
ftem D - Qualification of Direclors

SEC Form —-&CER ™ Updated 2 30ec HOLT
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1. Board has overall responsibility in ensuring

that there B a group-wide policy and Compliant Corporate Disclosure - SBEC
system goveming related party Flliings/ Arnual Report [SEC Form 17-A)
transachions {RPTs) and other unusual or Consolidated statements of
infrequently occuming fransaciions. Financial Posilion — Eelated  Porly
2. RFT policy includes appropriate réview Transactions
and approval of material RFTs, which Compliant
guarantee fgimess and fransparency of Corparate Govermance Nomination
the fronsachions. and Reloted Party Transoctions
3. BPT policy encompasses all entifies within Committes - Manual oh Corpordie
the group, taking inte account their size, Compliant Govemance: Moterial Refafed Farty
structure, risk profile and complexity of Transactions (RPT) Policy
operations.
! s I _. -!r_-h!_ ... —l |i ﬁ = — i
|. Board clearly defines the threshold for httpu fwww ipeople.com.ph
disclosure and approval of RPTs and Compliant Corporate Disclosure-
coitegornizes such fronsactions acoording 3EC Alings/Annual Report {SEC Form
to those that are considered de minirmis or 17-A)- Corsolidated $tatements of
transactions that need not be reported or Financial Pasition - Relofed Party
announced, those that need o be fransactions
disclosed, and thase thal need prior
shareholder approval, The agaregale Corporate Govemance Nomination
amaount of BFTs within any twelee |12] ard Relaled Parly Transochions
mionth period should be considered for Committee - Manual on Corporate
purposes of applying the theesholds for Covamnance; Maleral Relaled Party
discilosure and appsaval, Transactions |RPT) Policy
2. Board establishes a voling system whereby it fevrerw ipeople.com.ph
a majporty of nontelated party Compliant | Corporale Disclosure-

shareholders opprove specifiic fypes of
related paarty fronsactions dlirirg
shareholders” maetings..

SEC Alings/Annual Report (SEC Form
1 7/<A)-Consolidated Statements ol
Fincncial Posifion- Related  Party
Tramsactions; Materiol Related Party
Transaclions (RET) Palicy

SEC Form —-&CER™ Updated 230ec 317
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Recommendaion 78

|. Board is primarily responsible for opproving

hitpi/fwww.ipeople .com.ph

the sslection of Management led by the Compliant
Chial Breculive Officer (CED) and the Corporate Govemnance — Manual an
heads of the other control iunciions [Chief Corporate Govemance.
Eisk Officer, Chisf Compliance Officer and Part - Implementing Guidelines-
Chief Audit Executive), Board Governance
The Management Team s composed
of:
. Chaimnon of the Boord and Chiet
Eeecufive Officer
b, President and Chief
Operating Officer
<. Chig] Anance Officer
o, Treqsurer
. Chief sudit Executive
f. Comorale fecrelory
0. Complionce Officer
h. Chief Risk Officer
h. Confroller
i. VP-Anancefinvestor Relalions
and other company officers
2. Board s prirnaiily résponisible for assessing hitpy Swwen ipeople gom . ph
the performance of Managemien! led by Corporate Governance — Manuwal on
the Chief Execulive Officer [CED) and The Comgian Corporate governance — Part ll -
heads of the other contral funcfions (Chiet implementing Guidelines ftem A
Bisk Officer, Chief Compllance Officer and Board Gavernanos
Chief audit Executive),
| . Board establishes an affective hittp fweew ipeoplescam;ph
performance management fromswiork Corporate Govemances - Manual on
that ensures that Management's Compliant Corporate governance - Part Il -

performance is of par with the standards

s&l by the Board and Senior Management.

SEC Form —FACEA ® Updsted 210ec 007
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2. Board establishes an effective
perfomance managemeant ramswork
fhat ensures that personnal’s perfomance

Implementing Guidelines ltem &
Boord Governaonce

ard enterprise-leval risk sxposures, as wel
o the effectiveness of ek manageameant
strategies.

at parwith the stondards set by the Connpiian!
Biaord and Senior Management.
“Recommendation 2.10 ]

1. Boord overseas that an appropriate nttp/ Mvvww ipeople com.ph
intemal control system iin ploce. Compliani Corporate Govemnance— Manuwal on

Corporalte Govemance — PART -
Implemenfing Guidelines Item -

2. The internal confrol system includes a Accounlability and Audil.
mechanism for monitaring and managing Comipliant httpe/fweeew ipeople.com.ph
potential conllict of interast of the Corporate Govermnance- Code of
Management, members and shorsholders. Business Conduct and Ethics

3. Board approves the Internal Audit Tharter. Compliant hitlo:f P jpeople comuph

The revised Charter was approved
during the regular meeting of the IPD
Boond ol Directors on September 27,
201%.

I. Board oversees that the comipany has in
ploce o sound enferprise nskmanagsment Compliant hitp:/ fwww ipeople.com.ph
(ERM) framework To effectively iderntify, Corporate Gavernanice- Manual an
monifor, ossess and manaage key business Corporate Govemance — Part 1l
tisks. Implementing  Guidelines lem K.

2. The rsk monagement framework guides Boord Commitiees
the board in identifying units/business lines Compliant

IR

SEC Form —H&CER ™ Updated 2 30ec HLT
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1. Board has a Boord Charter that formalizes

hittp:f fweenw ipeople com.ph

- Compary hasapaity on Grohling Bans
mdmm ﬂrher mmiddng he prachice

and clearly 5#01&*; _rIs F_cﬂas. rE":-ii:n'.Jl‘l‘SEb'l!iﬁE'S Complican! e Sodrd Charter ik shbodied i tha
and gaccountabifities i carrying out its s ;
i provisions of its Manual on Corporale
HIEEINEY. PO Governance. parficulady  found  in
Sechions D 1o .
2_Board Charler serves as a guide o the hitois AT O
diacionivine pationwce oF hde Complian! | The Board Charler is embodied i the
tunchions, - .
provisions of its Marnual on Carporale
3. Bogrd Charler is publicly avallable and ?ET;E‘:]EC; | RerRCUKIY  Taund: in
posted on the company’s website. Compliant ' '
Addifional Recommendation fo Principle 2
|. Board has a clear insider trading policy. http/ fwww ipeoble .com.ph
CTompliant Corporate Governance-Code  of

Busiruess Conduct and Ethics.

of ensuring that the fransaction s
conducted al am’s langm bﬂﬁEﬂﬁd’ﬂt
markat rales.
2. Company discloses the types of decision Transactions requiing Board
requiring board of directors’ approval, Compliant | Approval

1. Declaration of Dividends

2, Acqulsitian, Merger or Jainl
Ventures with other
Companies.

3. Financial Statements
sul::i‘nil'ledfﬂrmmpiurce

wﬁaéasm:agumm

SEC Form —-&CER. ® Updated 210ec H0LT
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4. Fromolions of Company

5. Appointment of External
__ huditors. .
These are disciosed o SEC and PSE

——

Principle 3; Board cammittess should be set up fo the extent possible fo support the effective performance of the Board™s funchons,
particulary with respect to audit, risk manogement, related party transactions, and olher key corporate governance concermns, such as
nomiration and remunerafion. The compasifion. functions ond responsibilifies of all committeas established shouwld be contained ina

publicly availoble Commiltes Charier,

Recommendation 3.1

1. Board estoblishes board cormmiltees that

bittp/www ipeaple com.ph

and/for expenence in the areas of
accounting, ouditing and finance.

focus on specific board funclions fo aidin Comipliant Corporate Governance—
the optimal performance of its roles and Minutes of he Mesaling — IFO Board
responsibiities: Organizafional Meeting

I. Boord establishes an Audil Commilltes 1o i i Dom
enhance its oversighl capability over the Compliont Corporafe Govemonce-
company’'s financial reparfing, mternal Minutes of the Meafing - IPO Board
control system, Infernal ond extenmal audif Orgonizafional Meating
processes, and compliance wilth
appicabie lows and regulations.

2. Auddit Cormmiftes s composed of of least it fiwnaew ipeople com ol
three approprately qualified non Compliant Corporate Govemnanoe-
executive direcions, the majority of whiom, Mirwtes of the Meeling- IFOD Boord
inciuding the Chairman is independent. Crganizational Meeting

3. Al the members of the committes have it ffwanw ipeople com.ph
relevan! background, knowlados, skills, Complian! Corporate Disclosure-

SEC Filings/Annual Repart (SEC Formn
17-4)
Part Il Control and Compensation

SEC Form —FACER-™ Updated 2 1Dec 1017
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4. The Chaimman of the Audit Committes is

it § e o

Ther Chairman of the Audil Committee]

rmanagement presend.

| T Tl o e i el ..'_-'.r'-'

At Corenittae st of oot food fines

rat the Chairman of the Board or of any Non- Comporale Govemancs — Minutes |5 also the chalman of the Board Risk
other committee. Compliant of the Mesting - IPO Board [Ovesight Committee (BROC). Thel
Crganizational Meeting on luly 29, [company is allowed fo do so as if i3
2022 not a highrsk profile  corpormtion
reqquinng o separale BROC and which)
pwould reguire a separate  chairmon
for said committec.
Supplement fo Recommendation 3.2
1. Audit Commilles approves all non-awedil il fwaewipeonla.com.ph
cervices conducied by the external Compliant Comparagle Govemance — Audif
auditor. Commitfee Charter Part D -
Cwerslght on Exfernal Audil lem 3
2o Audit Committee conducts regular Audit Committee conducts regular
meetings and dialogues with the external dialogues with fhe exdernal auditors
audif feom withiout anyones from Comyplicnt hefore the siort of the Audif

Committes meetings withoul anyvone
from the management feam: prasent.

IPO Audit Commitles meatings were.

Caudilor.

dl.lring'ﬂ're year, Compliant | conducted four fimes during the year
and minutes of the meesling were on
e
2. Audit Commiltes approves the e '
npﬁmnh'nam and removal of the internal Cdmpdicmt 'Ef-:rpc:mie Gmému‘me Audﬂ

Committes Charter D - Oversight on
Extemal Audil iterm 3

Corporate Govermnance-Minutes of -
Ihe Reqguiar Board Mg, '

SEC Form — R&CER ™ Updated 210ec 0L
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|. Board establishes g Corporate: httga fwnaow ipeople.com.ph
Govemanoe Commitfes fasked to assist Compliont Corporate Govemance— Manual on
the Board in the pedormance of s Corpomate Zavemance -
corporate governancs responsibilifies, Implemeanting Guidelings llem £.4 —
inciuding the functhions that were formerhy Corporate Govemance Nomination
assigned fo a Nomination and and Related Party Trarsactions
Remuneration Commiftes. Committes.
2. Corporate Governance Commiites is n
composed of at least three members, Complignt | Corporate Govemance-Minutes of
all of whom should be independeant the Organizafional Mesting of the
direclors. Board of Directors of iPeople, Inc. on
July 29, 2522,
3. Chairman of the Corporate Govemance hittpe/fwww ipeople com.ph
Committesis an independsnt director, Compliont Corporale Govemance-Minites of
the Orgonizational Meeting of the
Boord of Directors of IPeople, Inc. on
Juby 22, 2022

” Dulpur:m: Gﬂvﬁnuncaﬂmwmhﬂ meef | Corporale Gavemance Committee
al least Iwice duting the year. Complian! | Meelings — Jﬂmﬁnﬂ 26, March 29,
May 13,2022,

. Boord Esfﬂbﬁﬂ'—lr;i;i a separote Board Risk 2 i
Oversight Committes (BROC) that should Complicnt Corporate Governomos-Minutes of

be responsibie for the oversight of o the Organizafional Meeting of thie
company's Enterprise Risk Management Board ol Directors of iPeople, inc.
system o ensure its funchionality aond

effectivenesss,

2. BROC s composed of at leas! three httpf fwenipeonle. comugh
members, the majority of whom should be Complicnl Corporale Govemance - Minules of
independent directors, including the the Crganizafional Meeling of the
hicirmcn. Board of Directors of IPaople, inc.

SEC Form — F&CER ™ Updated 2 10ec 2017
Page 16 of 49



Oversight Commillee and Corporale
Governance, Nomination and RPT
Commilles

3, The Chairman of the BROC s not the hftpefiwww Ipeople.com . ph The Chairman of the Audit Commiltee]
Chairrran of the Boord or of any other Mor- Caorporate Governance- Minutes s also the-chairman of the Board Risk
committes. Compliant | of the Crganizational Meeting of Oversight  Commilliee  [BROC).

fhe of the Board of Directors of comparny is :::Flm-.-au “CT do so as if s

iPaople, ine. on July 29, 2022 not a high-isk profile  corporation
requinng a separate BROC and which|
would require o seporalte chairman
for said commitiee.

1. Board establishes a Relaled Porty hitpd vt ipeoplecom.ph
Transactions (RPT}) Committee, which is Compliant | Manual on Carporate Governance -
fasked with reviewing all matenol related frplemeniing Guidalings, Fem K.4-
party transaclions of the company. Corporage Governance Nomination

and BPT Committes.

2. RPT Commiltes s compased of al leasl hitpefwwaw people com.oh
three non-executive directors, two of Complicnt Corporate Governance — Manual on
whom should be-independent, including Corporate Covernance -

b Chalrrmon. Implementing  Guidelines, [fem K.4-
Corporage Governonce Momination
- and BPT Commiftee.

1. Al established committess have o hitp:f fwosnw ipeople, com:ph
Committee Charter stafing in plain terms Compdiont Comporate  Govemance —  Audi,
their respactive purposes, memberships, Board Rk Ovemsighl, Corporale
structures, operafions, reporling process, zovemance Nomination and EPT
resources and other relevant information. Commiltee, Remunerglion

Committee Charfars,

2. Commiltes Charlers provide standards: lor Blip:ffweenw ipeopls com ph
evaluating the peformanae of the Compliont Comporate  Govemance —  Audit
Committess. Commiltee and Board Risk Oversight

Commiltee Charters — Duties and
Responsibilities

3. Committes Charfers weara Tully disclosed bt fwnande igedinle Com. ph

on the company's website. Comiplicnt Charters- Audit Committes, Board Hisk

5EC Form — FACER-™ Updated 2 1Dec 01T
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effecliveal rform |

Principle &: To show full commitrnent fo the company, the direclors should devote the time ond aftention necessory to propérly and

Recommendation 4.

her dufies and responsibilifies, including _Euﬂi::ien! limea o be famificr with the comporation's business.

1. The Directors affend and actively
paricipale in all meetfings of the Bodard,
Comimittess and shareholders in persan
ar through tele-fvideoconterencing
conducted in accordonca with the

rules and regulations of the Commission.

Comphant

it i ST
Company Disclosures - SEC Form 172

2. The directors review meeting matetials
for all Board and Comimittee meefings.

Camiplicn)

Materials are sent prior to Board and
Commitiee meelings

3. The directors ask the necessany
questions or seek clarilications and
explanatons during {he Board and
Committee meetings.

Caomplicnt

hitp:www ipeople com.ph
Minutes of the Mesling — IPQ Boord
Meeatings- lonuary 31, Morch 24, Apnl |,
May 17, July 27, and December 2, 2022;
Comparate  Governance,  Nominalion
and BFT Commilfee Meelings- January
24, March 29 and May 13, 2022%:

. Hon-executive directors concurrently
serve ina moximum of five publichy:
isted companiss o ensurs that they
tiarve sufficient time to fully prepare for
minutes, challenge Manoagement's
proposals/views, and overses the long-
term strategy of the compary,

Complicnt

of Board seeats (hol a nor-exacufive
director can hold simuttanecusly. This is to
fersure that the capaclly of directorns to
Hiligenily and efficienily pertorm their
duties ond responsibilities 1o the boords
Ithey serve is not compromised.

hitpd/ feoww ipeople.com.ph

Corporate Governance - Manual on

fThe company has a policy setling the lirnil-

board meatings.

Corporate Govemance

The directors, regardless of the
numbear of thelk membearship in other
corporate boords, hove diligenthy
o efficienily performed Hhedr
duties and have tulfiled all their
responsibilities, including but not
imited 1o attendance and active
participation in the Committee and

4.3

directors nofify Ihe company’s board
tefare accepling g direcioship in carother
COITIpany.

Connpdicnt

Directors inform the Booard during BOD
rreatings in cases where thay accapt
directorship in any other companies for
ransparency.

SEC Form —H&CER. ™ Updated 210ec HG1T
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| Optienal: Principle 4

Shuct mctsbs iy ot o Tl | e — L — | Tg— ] - it .
1. Company does not have cm*r e:&r:uﬂve Comipliant Company does not have any
direciors who sefve in more than two execulive direclors who serve
boards of sted companies oulside of the in more than two boords of
group.- isted companies oulside fhe
group

2. Company schedules board of directors’ e,
meetings before the stari of the financial e ‘Corporate Governance - Amended
year. By Laws - Meetings of Stockholders.

3. Board of directors meet at least six fimes htto/feww ipecple.com.ph
during the year. Compliont |Regular Boord Meetings were held on
' January 31, March 24, April 1, May 17
July ‘29, and December 2, 2022, I}
addition, the Board members held
meefings for  varous  boord
commiftees,
4, Company reguires ds minimum guorum of hifp//www ipeople.com.ph
atleast 2/3 for board decisions: Cur Company - Amended By Laws -
Section 4 - Quorm

Complignt

Principle 5: The boord showuld endeavor 1o ederciEe an objective and ndependent judgment on all corporabe aifains

Recommendatfion 5.1
1. The: Board has at least Jindepandent hitfe/ fwaew ipeonleacom ph
directors or such number as to constitute Complion| Corporate Govemance - Minutes of
ons-third of the boord, whichever is higher. the Organizafional Meeting of the
Boord of Directors of iIPeopls, Inc.
on Juky 29, 20622
1. The Independeant direclors possess all the bl fiwenw ipeanle comuoh
qualilications and none of the Caprpliani Comporate Disclosure-SEC Filings/SEC
disqualificalions tohold the pasiticns. Form 17-A PFard Wl Control @ and
Compensaticn

5EC Form — FACER ™ Updated 2 1Dec 00T
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i. Company has no shareholder agreemenits,

The Company hos no agreements

separcate individoals,

Form 17-A Parl Il Controb and

Cormpensation

by-lows provisions, or ofher grangaments Complicnt that moay conshrain the deeclor’s
that consfrain the directors’ ability fo vote ability to vole independently.
independanti
3 ‘."“*E"‘I"‘"'F'"'““. 53
|. The independent directors serve for o hitp:ftweanw ipeople com.ph
cumulative term of nine yadors [reckoned Compliant Corporale Disclosure-8EC Fings/SEC
from 2012). fom 17-A Pori |V = Corporate
(overnance
2. The company bors an independent director http:fwww.ipsople.com.ph. M, Cesar A, Buenaveniun and kr.
from serving in such capacity after fhe term MNon- Corporate Disclosure-SEC Flings/SEC | Renato C. Yolencia's ferms s
limil of nine years. Compliont Form 17-A Pod IV - Comporate | Independent directors were
Governance. The SEC Code onl exlended bosed on the invaluable
Comporafe  Governonce allows: thel confibufion and  guidonce  that
gxfension of the term for meritoriowy they are constantly providing to the
reasans, which is disclosed o the SEC] Company, and such was disclosed
and subject to the approval of thel to the $EC in the IPO Informalion
stockholders. statement submitted on June 9.
2022 to the PSE and SEC. ond thelr
election for the exfended ferm waos
approved by fhe  stockholders
during the ASM on July 29, 2022,
3. In the instance that the company retains an httpo/fwww.ipeople com.ph.
independeant director in the same Comphant Comporale Disclosure-3EC  Filings/5EC
capacilty afier nine years, the board Form 17-A Pard W - Corporate
provides mefitorous justification and seeks CGovernance
shareholders’ approval during the annuol
shioreholders” maeting.
|. The pasitions of Chaeman of (he Board hftpad fwwew Ipeople com.ph
and Chist Executive Officer are held by Complant Corporafe Disclosure-5EC Hiings/5EC

5EC Form — FACER- ™ Updated 2 1Dec H0LT
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2. The Chairman of the Board and Chisl

hitp:/fwww ipeople.com.oh

independant direchor

in the 2 yeaars,

the com

pt

Executive Officer have clearly defined Comphant Cofporate Gowvemnance- Maniual on
responsibilifies. Corporate  Governance Part W
Implementing Guidelines ltem C.1 The
Chairperson and the Chiet Execulive
Dficer
 Recommendation 5.5

| . It the Chairman of the Boord is not an btto:/ fweww ipeople.com.ph
independent director, the board Complicnt Corpornte Governance - Minutes of
designates a lead director omong the the Croanizafional Meeting of the
independeant directors, Board of Directors oh July 29, 2022

R hendalion 5.5,

|. Directors with material inferest in o There are no fransactions that hove
fransaction affecling the corporation materdal inferest for anyone. of the
abstain from faking part in the Compfiant mambers of the Company’s Board of
deliberations on the ’rrc:nsach::n Direciors.

1. The n::rn—execu'rlvrar dhe:ctc:rs 1H~ED3] hnw: The Boord sub-committes mermbers
separate penodic meehings with the are all non-executive directors and
excternal ouditor ond heads of the intemal Complian! mieat reguiary with exfernal ouditors,
audit, complionce and sk functions, gtc. without any execufive present.
without any executive prasant, '

2. The meetings are chaired by the lead Compliort The Board has o designated leod

independent director.

Mﬂ:ﬂmﬂmrﬁaﬁmmmtfﬂﬂfﬂm

O in the 2 yeors

loa

R e e R .
Principle &: The best measure of the Board®s effecfivenass is through on assessment process. The Boord should regulary carry out evaluations

=

e e R T e

ulnie its parformoance as a I:;u.:m:t';1 nnrd m:—‘-e:s vme’rhea' |T pmsse—s.sas Ihe Il-ghl rmx Df bﬂ::__'gmunm ﬂn::l LGHI[JHlHI'IEJE‘h

on é.1

|. Board conducts an annual iel’r-uise'ssmenf
af its performance as o whiole,

Cormpliant

Sel!-:::ssemnﬁnli L“Dr‘ldl.!l:led for H"re
whole board, the Individueal membeers,

SEC Form — H&CER. ™ Updated 2 3Dec H0LT
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2. The Chairman conducts a self-asssssmen|

the Choiman and the committess

of his performorce, ol are: ovailclble and can be provided
upon request
3. The individual members conduct a self- .
cssessment of thelr peformance, Cormpliant self-ossesments conducted for the
whole board, the: individual miemibers,
4. Boch committee conducts a self- the Charman and the Commillees
assessment of ils perlormance. Comphio are avaiable and can be provided
Lipair request
5. Every three years, the gssessments are Comptiant Assessment supported Dy exfernal
supported by an extemnal facilitator. tacilitator is curently being conducted
|- Board has in ploce a system that provides, Sell-assesaments conducled for the
&t the minimurm, criteria and process to whole board, the individual members,
determine the perfformance of the Board, Compliant the Chairman and the Committees
individiral directors and commitless, are available and can be provided
upan reguest.
2. The systern allows for O feedback hitp:/feww ipeople com.ph
rmechanism from the shareholders. Corporate Govemnance- Manual of
Cormpdicrnt Corporate Governonce and Minutes

of the Annual Stockholders Meeting

Principle

7. Memibets ot the Boord are dur',-'-tmun? to apply high ethical standards, faking info account the iriterests of all stakeholders,

Recommendation 7.1

. Boord adopis o Code of Business Conduc
ond Ethics, which pravide standards for
professional and ethical behavior, as well
os arficuiote ocoeptable and
unacceplable conduct ond praclices in
infernal and extemal dealings of the
COMPOrTy:

Compliant

hiip: i m
Corporate Governonce — PO Code
of Business Conduct and Ethics

SEC Form —-&CER ® Updated 2 30ec 2017
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2. The Code is property disseminated to the

Copies of the Code ol Business

Board, senior management and Cormplkant Conducts dre given to.each directors'
employess, officersand employvess and the code
is also uploaded 1o the Company's
wesite
3. The Code is disclosed and made availabie hitte/ fwww ipecple.com.ph
[} rhe public through the compdany Compliant Corponate Govermance — IPO's Code
of Business Conduc! and Ethics
rer 7.1
1. Company hr:|5 r:ieur :Jnr:l 51nng.e-r|r policies hitip:f fwneewy ipenople compoh
and procedures on curbing and penaizing Compliant Corporate Govemnance - IPO's Code
company involvernent in offering, paying of Business Conduct and Ethics
and receiving bribes.
Recommendation 7.2
1. Board ensures the proper and efflcient Annually, officers ore required o sign
implementation and monitoring of Compliant thelr agreement and  promise 1o
complionce with the Code ol Busirisss comply with the Code ol Business
Conduct and Efhics. Conduct ond Ethics ond  infemnal
2. Board ensures the proper and efficiant policies. The signed documents are
implementation and monitoring of included in the 201 Nes of each
complionce with company infamal employee. Al afficers onil
policies, employees are reguired 1o comply
with the Code of Business Conduci
Compliant and Ethics.

There were no findings on  non
compliance for the past three years.

Prln:iplvl !.. The company shiould esiﬂ blish cnrpnm’r& HITRJELH'F p-::rll-::les ond prnn:: Eduras fhﬂ’r are pr-:::-:hc al and in ac E.C:II'dIZ:II'ICE' with best

prachices and requlatory expaectatlions.

1. Board establishes corporate disclosure
palicies and procadures o ensura a

Compliant

All matenal information such as
firvancial status, curren! events

SEC Form — FACER ™ Updated 2 10ec M017
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comprehensive, occurate, reliable and
timely repor! 1o shareholdaers and ofher
stakeholders that givesa fairand
complete picture of .o compony's financicd
condition, resuits and business operations.

affecting the Company and other
informalion are disclosed 1o
governmeni reguialony agenciss
through corporate disclosures and
subsequently uplooded in the
company's website.

Corporate Disclosures

F T L (T YA

1. Company distibutes or makes ovallobie

Censolidated and intedm reports

dedlings in the:comipany's shomes within
thres business days.

armnual and quarterly consolidated reports, Comipliani were uploaded in the Company's
cosh fiow stolements, and special audit website af least one day after such
revisions. Cansolidated financial reports were submittedfoccepted by
statements are publshed within ninaty {90) the regulatory agencies,
days from the end of the fiscol vear, while
interm reports are pullished within fary- bt fwesnns dpesaple comyph
five [43) days from fhe end of free reporting Corporate Disciosures- SEC Fllings
perind,
2. Company discloses in ils annual report the hittp:f v ipeople.comph
principal fsks associated with the identity Compliant Corporate Disclosures - SEC Filings
of the company's cantroliing shareholders; Annual Repart (17-A)
the degres of ownership concentration;
cross-holdings omaong company offillates;
ared any imbalances baelween the
caonfroling shoreholders’ voling powerand
overall equity position in the company,
. Company has o policy requiring all
directors to disclosefreport to the Compliant
Company any dealings in fhe comparny™s Board of Directors ond officers ore
shigres within theee Dusireess days. reguiread to infarm the Compliance
2. Company has a policy requiting all officers Cfficer of any such dedalings for
to disclosefreport to the company any Compliant proper disclosure.

SEC Form —H&CER- ™ Updated 23Dec H0LT
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 Supplement fo Recommendation 8.2

1. Company discloses the frading of the

level and milx of the saome.

corporalion’s shores by directors, officers Compliani Board of Direclors and officers are
(or persons performing similar functions] required to inform the Complionce
and centralling shareholdars. This inchedes Officer of any such deglings Tor
fhe disclosure of the company’s punchose proper disclosure:

of its shares from fhe market (e.g. shars

buy-back program).

I. Board tully disclosss all relevant and hitp:ffweew ipeople .com.ph
mafenal information on individual boord Comiplicmt Corporabe Disclosuress — 5EC Filings
members io evalvale their experignce Annual Beport [17-A) Part IFCoritrol
and qualifications, and assess any and Compensation Information,
poterdiol conflicts of intersst that might
affect their judgmeant.

2, Board fully disclosss all relevant and Rt/ e ipesple com.ph
material information on key executives fo Compliant Corporate Disclosures — 5EC Filings
evaluate ther experience and Annual Report [17-A) Par IFContnol
gualificafions. and gssess any potential and Compensation Intormation
cantlicts of interest that mighl atfect their
jucigrmsnt.

1. Company provides a clear disclosure of its bittpeffwww ipeople.com.ph
palicies and procedura for setling Boord Corporate Disclosure 5EC Flings
remunesration, inchiding the levet and mix Compliani Annual Beport (17-A) Part IFCanifrol
of the some. and Compensation Information. fem

10 = Executive

2. Compdny provides a clear disclosure of its hifpsf fwewew ipeople.com.ph
policies and procedure for setting Corporate  Disclosure SEC  Filings
exaecutive remuneration, including the Compliant Annual Report (17-A) Part ll-Control

and Compensation Informalion, Hem
10 - Executive Compensafion

SEC Form —-&CER ® Updated 2 3Dec HOLT
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3. Company discloses the remunerafion on
an individudl basis; including lerminalion
and retirement provisions.

S S ———— e — S = =

Complican!

hittg: i le oo
Comporate  Disclosure  SEC  Filings
Anrual Report [17-A) Farl - ontrol
arned Compeansation Informalion, tem
10— Executive Compensation

conflict of interests.

wpsﬂ-nfﬁ*rsw

1. Company discloses its policies govarming
Relafed Party Transactions (RPTs) and other Compliant Corporate Govemance — Manual on
unusual or infreguently occuming Corporate Gowernance Port IF—
transactions in thelr Monuwal on Cormporate Implementing Suidalines/Ttam 4 —
Govermnance. Corporate Governance Nomination
and Reiated Party Transacfions
Commillee
2. Company discloses matenal or significant http/fwww ipeople com. ph
EFTs raviewed and approved during The Compiant Corporale Disclosure-5EC Filngs/SEC
year. Form 17-A Consalidated Financial
Slaterments
1. Company requires directons o disclose hittof fwenwipsople com.ph
their interasts in transachions orany ofher Compliant

Codeof Business Conduct and Eihics

Diractors are required (o disciose 1o
thie Complionce Chficer any such
fransaclions.

miatenal foct or event thot occur,

Company .
conducted in such a way to ensure that Compliant | Company tht:ﬁit.w-ﬁﬁ’:ﬂngw&&c
they are fair and at arms’ length. Farm 17-A Consolidated Financial
Skatements
- 1. CDmpE:n:;r ﬁﬁkés-l:;-full, fair, accurate and
fimely disclosure to the public of every Compliant http:/ fwww ipeople.com.ph

SEC Form —H&CER. ® Updated 2 30ec K17
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pariicularly on the acouisition or disposal

affect the viability or the interast ofits
shioreholders and other stakeholders.

ol significan! assetls, which could adversely

Press Relecse/Announcement

2. Boord appoints an independent party to

The appointment of an ndepsndent

its corporate governancs praclicas,

evaluate the fairmass of fhe fronsaction Compliant party to évalucte the falmess of the
priceon the acguisition or disposal of transaction will be dons atter the
assets, due dilgence process and before
the finalization of the controct
under the Company policias.
wu Recommendation 8.8 :
Company discloses the exislence, There e no shareholders
justification and defdils on shareholder Compliant agreameants, voting st agreaments
agreements, vofing tnust agresemeants, and any ofher such agreerments that
confidentially agreements, and such may impact an the control,
ather agreements that may impoct on Cramershiip and shrategic direction of
Ihe contral, ownership, and sirategic The company
ciirection of the cnmmw
ng7
1. Cmmpﬂny 5 Cofparate govemance bt Ao ipeanleconm, oh
policies, programs and procedures are Compliant Corporate Governance- Manual on
contoined in ifs Manual on Corporate Corporate Governance
Governance (MCG],
2. Company’s MCG 5 submitted to the SEC The Compdny's Amended Mool
arnd PSE. Compliani on Corporate Govemanos  wos
submitted fo SEC and P3E on
Movember 12, 2021.
3. Company’s MCG s posted on ibs company e twerw ipeonls comph
webisiie, Compliani Corporate Governance— Manual of
Corpordbe Govemnoance
 Supplement to Recommendation 8.7
1. Company submifs to the 3EC and F5E an The Company's Amendaed Monual
updated MCG to discliose any changes in Complioni an Corporote Govemonce wios

submifted: o SEC and PSE on
Movember 12, 2021.

SEC Form —-&CER. ™ Updated 2 HDec HGLT
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1. Does the comparny's Annual Repari

conducted o review of the company's
maternial confrols {including operational,

disclose fhe following infomation: Compliant hittp:f fwewnw ipeonle.com.ph
Comporate Disclosure-3BC Fllngs/3EC
Farm 17-A-= Part | o Poet IV
a. Corporate Obeciives
Compliant http:/fwww ipeople.com.ph
b, Anoncial performance indicators Comporate Disclosure-58C Alings
Compliant fannual Report (SEC Form 17-A) —
c. Non-financicl performance indicators Part I'tc Part IV
Compliant
d: Dividend Policy
Compliani : '

e. Biographical details (ot least age, Corporate Disclosure-3EC Hiings
academic qualifications, date of first Compliant | /Annual Report (SEC Form 17-A] —
appointment, relevant experience, Fart ill - Conirol and Compensation
and other directorships in sted Informmation.
companies) of all directors

f. Aftendance detalls of each direciorin Cerfificafe of Affendance fc Board
dll directors meetings held during the Compliant | Meefings lssued by the Corporate
year Secretary are submitted to SEC.

a. Total remuneration of each member of hiftpe//www. ipeople .com.ph
the boord of drectors Compliant Corporate Disclosure-5EC Hiings

fannuadl Beport (SEC Fommn 17-A]- Parf
Il lfem 10- Becidive Compensation
2. The Annual Report contains o statement mtts/ fwewrwr ipeopls.com.ph
confiming the company's full compliance Compliant Corporate Disclosure-5EC
wiih the Code of Corporate Govemance Hiings/Annual Beport (SEC Fomm 17-4A)
and where there I non-complionce, - Part IV Comporgte Govemonce
ideniifies and explains redson for each

sUch lssue.

3. The Annual Report/Annugl C6G Heport hittp: ) fwwew ipeople.com.ph
discloses that the boord of directors Complicnt Cofporafe Disclosure-SEC

Fiings/Aannual Report (SEC Form 17-A)

SEC Form — HACESR T Lipdsted 21085017
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financial and complionce conirols) and
risk managament sysfems.

-statement of Manogement
Responsibilily- for Anancial stalemeants

4, The Annual Repart/aAnnual CG Reporl

hilf:f fewnw ipsopleicom.ph

is materialy exposed to [Le. inoncial,
operational includng [T, environmental,

social, and economic).

contains a statement from the board of Compliant Corperate Disclosure-5EC
directors or Audil Commilttes commenting Filings annual Report (SEC Fam 17-A)
on the adequacy of the company's Stotement of tanagemeant
infernal confrol/risk monagement systems. Responsibility for Fnancial Statements

5. The company discloses in the Annual hitp:/ ferwew ipeople.com.ph
Report the key risks o which thie company Cormpdom| Corporate Disclosure-5EC

Hlings/Annual Report (SEC Form 1 7-A)
Parl | — Busingss and General
Information Risk Factor af the Holding

Cumgung Letrel |

[ —

T i

Principle %: The company should establish standards for the appropriate selection of an external auditor, and exercise effective oversight of
the same fo strengthen the exdemal auditor's Independence and enhance audil gualify.

| Recommendation 9.1

1. Audit Committes has a robust process for

disclosed to the regulators and the public
through the company websibe anod

approving and recommending the Compliont Compordle GoYyeimanc — Audit
appointment, reappointment, remowvai, Committee Charfer ltem 3, Roles and
and fees of the extemal auditors. Responsibilities

2. The gppointment. reappointment, bl ffwww ipeople com.ph
remnovel, and fees of the external ouditor s Compliant Corporate Govemance —  Audi
recommended by the Audit Commilttees, Committes Charfer ltem 3, Roies and
approved by Ihe Board and ralified by the Responsibilities
shorsholders.

3. Forremoval of the external auditor, the There is no event for the years the
reQsons for removal or change ars Compliant Company has been operafing thot

an extemal guditor waos removed.
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