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IPO Materiality Process
Explain how you spplied the materiality principle (or the materisty proceds) in kentibdng your matenial topies

Trainengs and workshops were previoushy condiscted and attended by the iPeopls [T1PO7) Senoe Mansgement and key personned
specifically on kentifying material topics. Reviews were conducted on the role of sustainability within the company where
sustainability isfues wene communicated with the top esecitives in the company, and peripectives widensd to determing
pesformande, divven nob just by finencial metried, but alia non-financial spects. The materality principles IPD employed sre ag
Teilboras:

1. Undersianding the Sustainabifty Comtext: Thas step encouraged the Companmy io think outside financlal aspects and allow a
Framgrweark driven by sustainability to guide the discussions on how their core business can conbribute to society.

2. |denidhing material tophcs: An inftial list of matedal topecs was mentibed by the IPO Senioe Management and further
validated through group dsoussions with sustainabilty point persens per school, inchsding middie management, scheod
heads, stakeholder touch points (to grasp stakeholder perspectives), and data handlers and werifiers whose functions are
highly refsted to the theme of each group. in finaliting the material topics, the Comparny used the guide questhors in ihe
ree A s

[2] bs it & key capaal/riskfopportunity?

(b} Dos oiar ley business activitees impact it?

[c) Dioszs owar suppdy chain contributs signficant impacts?

[d] Dot ouat prodisetfserdee conthibute dgnficant mpacts to the tope?
(e} Is there a trend that will make the topic matena in the fubune?

3. Defining Perfoernance and Menagement Apphosch: Dnce the it of maberal topics wede ideatifed, the Company gathened
metrics o measure business performance under the gusdance of the GRI reporting standards, a glebally recognized
sustainability reposting tool. To furthar enhance this, management approaches wene created to better improve and monibar
performance agnit the set metrics. Regular reviews are also conducted 10 determsne the relevance of each material topic
and metrk: refated to such topcs.

The UN Sustainable Development Gosls [B0G3] were sba used a5 gisdelnes for identshamg the Cormpamy’s socetal,
envinormental. and economic impact and valee. Schooks alio manitor the applicable UM SDGs relevant to their school operations
and activities.



Econamic Performands

Table L. Direct Economic Value Generated and Distributed

Disclosure Amaoung Units
Direct economi value genesated {revenua) 4,138, 727,956.52 Pha
Direct pooncims: value retained 10969568, 11825 [
Direct economic value distributed: 3041760838 65 Phi
a. Empioyes wages and bersfits 130447217908 =1
b, Payments to suppliers and cther operating costs 1,287,003 220 €% Php
£ [Payrnents o Pooiders ol capital; including dhidends

ghven to stocdholders and interest payments o loan ZHLAEE 53R AT

providers
d. [Payments o gowernment 36,5459, 75851 o)
e, Investments to community (8., donations, C58) 130.855.561.55 Phid

Direct Econamic Value

Discussion on bepacts and Risks: Where they octur, stakeholders sMeced, and management approsch

PO's economic impacts are a direct resuit of its business activitios and that of its subsidiany schood, and the scale of the impact will
intrease or decrease acoordeng to the scale of IPO's business. IPD's economic performance is still affected by the OOVID pandemic,
particularly in terms of student ennollment, and the way schook deffeer thedr courses and semaces,

The Fhilippines was under various commanity quaranting dassifications in 2000 wntil 2022 under Alert Level Systems with vanying
degress ol restiictions on the populstson. This resulted o o6 face-to-faoe clatdes (with wchools showed Emited face-te-tace clasies @
the Latter part of 2021) and restricted in-campus activities, and limited onsite work sinoe majority of the emphrvess are working
resrotely from 2030, In the |atter part of 2022, mest of these revtictions were Bited which allowed full faee o faee casses and full
pnsite operations which the schools implemerted on a hybrid basis,

When the pandemic started, the PO schools [Mapua, MMOL and BANCM) were able $o seoed disruption of classes and operations, by
immediately shifling o onling dasses with aynchronous of asyncheonous mode of defvery, wsing thewr Leasning MManagement
Systems, digitad tools and onfine resources. These modes of gelivery were continued despite resumption of face to face classes and
activities in the latber part of 2023



Ciuring the pandemic, the other PO schocds (NTC UNC and APEC) followed suit and were able o successiully shilt o remote dalvery
wsing available digital toals, LMS and onfine resources. In 2022, the Commission on Higher Education {CHED) allowed full face to face
classes. This further enhanced the capability of the IP0 schools. as students were being ghven the option to take blended, face ta face
or fulby ondine classes. IPO whools were able to defrver all modes, whether in hybrid ar full face to face. and have successfully
transitioned to the “rew normal™ in 2022,

Affeted slabeholders in the eLonomic Spect 3 stipdents intludng thesr pasents, facully and non-teadhing empioyees, tuppliers,
Iocad commanities, and government, In 202, PO generated 0413872795697 of direct sconomic impact, of which 73% was
distributed ameng suppbers, emphoyess, providerd of capifal, povernment, and comerumly ilpaestments/donatians and 27% retasned.
This. an improverent from @5t year's T7% economic value distributed and 33% economic value retained. The improvement &
prifmarly dus o the IRcresE ik rewsnue resulting from intreated enmaliment and IPD maximibng operating effcienties despite the
continuing offects of the pandemic.

Figure 1. /B0 Drrect Ecomoamic Volue Generpied, R0 distbated 7o of direct economi value generoded and redoined 300
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Ot the direct ptohomic value dutribubed, majonty of the valise was disteiboted te employess 34 wagss and benelis (33%) and as
paymierit 1o suppliens and cparating cost [42%].

IPCY's continued dedication o provideng quakty and scoessible aducation was even highlighted during the time of the COVID
pandemic with the distribution of 4% of s direct economic walue generated in the form of scholarships, tuition discounts, and
corporate social responashility (C5R) projects. C5R projects in 2022 incdude prosiding technstal expertise and assistance to the
national and local governments and communities, and comemunity cutreach projects, and donations to various cavses induding
COVID refated concerms. These projedts were initiated and implementad by the schools, their students and emplipees,
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In 2022, an average of 51,408 students enroled in IPO schools. from Elementary (K+12) to post-graduate. with an increase of 4.78%
Froem last year's tetad average term enmollment of 45,083, An sverage of 45801 students also endolled in non-degree certificate
courses and trainings from across the IPO schools in 2022, Sixty-five percent (65%) of the sfudents ennalled also belonged to the
lower etonomic tegments E, D, and CI, whensin their monthly howsehold income ranged from beldow #20,000 to m&4 999, This iz a
125 imerease from the 2001 total of the student population.

Fagute 5. PO Bwedent Didodmn Cldaddhiatien. Marsety [85%] Belong to the C2DF adginent &F bhe itedsn! populalian.
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To funther suppant lower income and hagh-performing siudents (academic] enrolled in PO schools during the O0VED pardemss, and
to help eaze the economic burden on their parents, IPO continued to provide scholasships amounting 1o B164,932,330 10 around
4,007 students, IPO abso continwed to assist students in applying for government and privately funded scholarships. The government-
funtded scholarships and stoudent subsidies amownted to B254, 368631 in 2022 fior anound 6, 147 students.

To ersune that dstodents will continue their tchooling despite the effecs of the COVID pardemés, in 2022 PO wohools continued ta
provide discounts on fuitson and fees, reasonable payment and instaliment amangements, and implemented other policies to hefp
students and their parents in the payment af their tuition fees.

POy achisvements in graduating students who are ready for further education or for wark can aho be seen in the gradustes high
employment rate despite the COVID pandemic. in 3032, B0 schools produced 6,669 graduates in sendor high school, undergraduate,
and post-graduate. E2% of the colleges graduates from IPD schook received job offers within 120 days of graduation, with B8%
of society. Adide from their mdividual benefit of earming a Mighes salary verius a non-graduate. pradustes contribute mofe to
econoamies through direct spending and tanes.

Asbde from scholarships, prosiding afordable quality education that s accessible to lower intome lewel sepments is abo embedded in
the busines miodel af 1ome PO schosls. APEC Schods 1 3 chain of pepdate high schools offering affordibie education from Grades 7
to 12, with the goal of preparing s graduates for immediate employment or to pursue higher education. it has managed to do this
even while offering a tuftion fee rate that is reinivedy lower compared to other private high schools since ifs extablishment in 2012,
In 3022, AREC Schools had 7854 students aoross all campuses. BI% of which belong to bewer C [(C2] segment, and 20% from 0 and E
segments [with monthly kool intome of P2 590 and below]. The whools sl prondded #4851, T35 in wcholsribips (excluding
discounts, e.g. empioyes benefit, family discount. et ).

A% the holding company bevel, M0 identified risks, mostly resulting from the continued effects of the continued effects COVID
pandemic, which are financial in nature, a5 well as those on health and safety of [P0 schools” employees and students and wall afuo
have direct impact bo s dicect econamic perfonmance.

Al of the PO schooly, whether in Luzon [National Capital Begion, Laguna, Maga) or Davao City in Mindanao, hawe resumed some fiorm
of face to face dalivery, with hybrid and fully online options for basic education ard higher education in 3022, and have managed the
rizies associated with such defvery.

0 executive management fakes an acfive role cverseeing the business operaticns of the [P0 schools, Managerment owversight is
conducted thodgh vadbous meetings such s the regulad IPD Grodp weekly opsratian mielang whene curent regulsbory updated on
thie COVID pandemic as well & operational issues are dicussed, Monthly PO Serior Banagement Committos meatings ane also
conductied, jodnt Manoom meetings with IPO's parent company, House of Investments, in addition o guamerly reparting 1o the
Mancom of Hi chaived by the Hi Chairperson, These metings weng conducted in additien (o the various management meetings held
reguladiy at the school bevel to address msues, mondior and assess the school's operations and performance during the pandesmic
Discussion topics in 2022 include regulatony updates on the COVID pandeme:, business developmaents, financial, subsidiary schook’
pperations and perlammanie. governance, and regulatory oomplianse.

Implementation of the PO Enterpriie Rk Management Framework o camied out by the PO Risk Team, which coniists of Risk
Officers from the sthools in coordination with vasious units in the schoots, The IPOQ Chief Risk Officer [CRO) oversees the IPO Risk

]
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Tabde 4. Inchdents of Comuption

Dischosurs Chuamiity Uniits
Number of incidents i which directors werne removed or

disciplined for cornuption " .
Wurmber of incidents in which employees were dismersed or o &
disciplined for corruption

Husrmiber of incldents wien contrects with Bushness partmers wane o u

terminagbed due to intidents of comugtion

Anti-Corruption
Discussion cn bmpacts and Risks: Where they ocour, stakeholders aMected, and management approach

IPD abides by the highest ethical standards and legal principes. Pursuart to this, IPO implements strict snti-<orruption protacels and
procedures that cover ad employees, from officers to rank-and-file employees.

Ary intident of coffuption within IPO's ranks of operations had serious implications and raks on the Compam’s operations and
reputation and opens the Commpary to possible legal consequences. As 1B works within the education sector, damage to reputation
is of particyiar importange since it will alo affect reputation and the abiity of the subsideary schook to attract students,

IPG foliows the highest ethical and begal standards st by its parent company, House of Investments [HI), 2nd the Yuchengoo Group of
Comparies (YGC), Ameong the policies issued and enforced in PO are the following which are found in the BPQ welisite:

Conduwct-Ethacs. pdf

#« H Felated Party
Trarsaction

&  Hl Conflict of interest:
ETHICS pdf

¢ Hl Insider Trading:
Charter-Revised- 1 pdf

s  H Whistieblowing Policy:
RECENVING GIFTS palf

The abose-mentioned palicies oover all 1PD employees. as well a5 consultants, contractors, and subdontractors {e.g.. houseiecping

andd security personnet) working in the Company’s premaes. Employees are reguired to re-familiaripe therrsabes with the policies
and ign commitments that they read and understand the policies.

IPCr's Revised Manual on Corporate Governance also siates that officers and employess hold a pesition of trust. Thus, officers and
emplogees shall meoid situations whene their persenal nferest i in conflicy or appesrs to be against the irderest of the Company ar
its chents. More details on provisions of said Manual can be found in the Company’s website: hitps:/fipeogie com ph/pdffipeaple.
manual-on-carparate-povernancel. Suppliers must ablo absde by the Supplier Code of Conduct For IPO parent and the Mapua
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schools, supplier accraditation s done at the YGC Growp level APEC Schools, WTC and UNC have their cwn supplier accreditation
policies and procedures. For iermination off contracts wath suppliers on adcount of conmuption, an mternal irvestigation is conduched
PG schools” Adminisiration, which includes the Legal Department and Human Resouwrces (if employees are involved]. The wusual
tequirements of due process are follawed, such @y notice and opporturdty 10 be heard before actual terménation.

Discussion on Opportunities

Ely looking at the extent ta which IR0 schoals have disserninated and trained the Compamy's stakehelders on anti-cofruption, as well
a5 tho eadent to which these are also carried out in the operating schools, there s much opportunity for anti-cormiption procedunes
to be implemented in the Company. In 2021, IPD was able to roll out the group wide anti-commuption policies currently being
implemented by the Mapua, MCL MOM and MH3S

Az stated in the Y5O Code of Business Ethics, "YGC member-companies needing stricler of mone extensive guidelines applicable to
their partioular industry or business bne should create and maintain their own specific business codes. but the ltter shewld be
supplatory and must not penmit morg lenient standards or in amy way be inconsastent with this Code.” IPO may pursue crafting a
versenn of thit Code that i more tailor-Ait 1o an academic setting. Moreawer, the Comparmyt will be stricter in commurscating Ant-
corruption palickes and procedures and enswre 100% coverage for emplonees and business partners for the ned report.

Resource Management

Energy Consumpticn

Table 5. 2022 Enevgy consumption within the organization

Disclosure Cuantity Unit Ouantity Units
Energy consumption {renewabie sources) 0 EWh 0 ]
Energy consumption {gasclne) 12,735 68 Liters 43556 Gl
Enesgy consumption (LPG) ] m ] Gl
Energy conumption {diesel) 29,103.59 Liters 112341 G
Energy consumpiion (electrcty) 5.0%6 505,57 Kifh 1828 1}

Eglnmtin 0F g edhiei E0MEE w0 EraMasi Doy y Dets ol e a2 SALET, Thel et bedesies Dol bic, B pulanad Bmes aoen, and ©rangy Las o leesiperiatns bivss] GRELT
.88 ] diesbogas f bporsts Matordl Leberatory, & jores, B, mlmierd Rgast M S0LH

There was a signéficant recorded increase in energy consumplion particularly for electricity, diesel and gaseline consumpdion in 2032
pompared to the figenes in 2021, a5 seen in the Table below:

13



Tabde . 2019 1o 2022 Energy Consumption

Disclosure Fuiil] Linig Imcreasef
{Pre-pandernic] 2020 2021 2032 Decrease 1

Change

Energy consumption 0 a ] 1]

[renowahle souroes] i o e

Erﬂ“ condur prlian 1.475.00% TABG TS 7.296.14 12735 68 Liters 543554 T4.55%

[gasoling)

Energy contumption |LPG) | 0 0 0 0 m' ] o

Emergy consumption 16,924 A3~ 18,783.87 17 85791 2510259 ibers 1123608 6.2.EB%

[diesed)

mﬁmm 13 003 ET9 £ 535 955 By 250052721 | 5.075.508.57 KW 2175 BED IS T5%

® gt il ] P Fian = ey & e ket o L D v O D e Pl Tt vt P o L i, ol L i i o Lol e Al il g a Dot o ]I 3T
T e abe gl iy ey e e Pl bl AT i pr L ilile e Wi B i, et il o asiiie Coa barsphilet o OLY wet i e S e @l ) bl AL Dl il elet i st
sfleciom miy = Bley J0 0 fearms pa il 1w 2000 S50 F wieen davi by s Pl poad mds regaeted).

Energy consumption and reduction
Discussion on bmpatts and Risks: Where they occur, stakeholders affected, and management approach

IPO’s school oparations are dependent on a consisbent source of energy. Without electiricity, the dassrooms and eguipment will not
run, ared school operations will be disrupted. Fuel 5 used for the Company™s service vehstles and for the batup genedators. Energy
eenaumptson impacts the students, Fatulty, and employees in the schack.

Increased energy consamplion means ingreased costs for the Company, In 2022, there was a3 drastic increass in enengy consumplion
dine 1o the resumnpisen of full face to face classes and nocmsl onsite operabons of the IPD schoals which was implemented on &
hybrid basis. However, it must be noted that the reduced consumption in 2020 and 3011 was the madvertent result of the pandgmac,
whede there was limited onsfe aperastions and lmited face to {3ce cdadsed. Howewer, e electraity corsumplion s 2022
subrstantially iower compared to the pre-pandemic lewvel,

Ewen with the pandemic, the schools continued the implementation of preventive masntenance for facilities and eguipment,
replacement of LED lights from NMuorescent units, replacement of non-amverter air conditioning units to imerterdype, a3 well as
behavioral approaches such as chedking and shutting off all electrical eqguipment when not in wse. This is in line with envircnmental
programs were estabihed particularly Eod Mapua to monitor and redice eonsumption of electricity in line with it 150 14001:2015
Certification,

Discussion on Oppomunities

PO & shill in the process of integrating management approaches and identifying opporfunities. However, indradually, the IPO schools
have costinued to montor and implement energy reduction/saving peliches such the we of energy efficient Bghts and appliances




[LED: Bights. irverter appliances); implement energy conservation pelicies where lights and appliances are tumed ofl when there are
no classes or activitios and will continue to Emplemant these on a wider scale to further reduce endngy Consumpticn.

Water Comnsumption
Tabde 7. 2020 o 2022 Water Consumption

Dischosure 2015 2020 2021 2022 Units Increndef
{Pre-pandemic) Decreass
Water withdrawal 18L158.75 33181038 4495107 5255434 Cubic 764327
reters
Water consumption 141,031.95 258,313.76 35.118.02 47.502.34 Cubic 1278432
maters
Water necyeled and B, F23.00 1231354 167408 A 652 00 Cuibic 301752
reused meters
Water consumption

Disoussson on impacts and Risks: Where they ootur; stakeholders affected, and management approach

Water iz needed for PO and itz subssdiary schools” operations and #x stodents, faculty, employees. The main risk atiocizbed with
water withdrawal and consumpiion s water shortage. Thes was not experienced in 5022 due to adeguate water supply in Metro
Manila, Luron ard Mindanao. For the PO schooks, water consumption siightly increased due to the resumption of full face to face
elasses in moat of thewr campuses and full onsite aperations whith negated the prévious years' reductions due 1o the pandemic. But
thi consumpdion for 2022 i5 still significantly lower than the 2020 and pre-pandemic lowels.

In 2022, the PO schoals continued to implement vamous programs and aciidithes 1o reduce water use such &3 reducing watering of
planks, and quickly fuing leaks or okher defects. Water reduction initiatives such as regullar preventive maintenance, installaticn of
low-flow Totures, snd usage of raifwater colection wystems were dready in place which contributed to the reduction i
comsumpkion. Both Mapua and BMCM coltect rainwater for use such as cleansng and watering plants.

Distussion on Opportunities

IRG is still i the process of integrating approaches and identifying opportunsties acnoss all subsidiary schools, However, individually,
thie schonls already smplemented severa! initiatives designed to consenve water [, collection of rainwater far watering plants and
immediate repair of leaks). Thess indiatenes may be furiber enhanged and improved to help in the waler comenration efforis of the
COrMDany.

th




Materials Used by the Organiration

Tabde & 2019 1o 2022 Maveriaks wsed by the Organization

Dischosure 2015 2000 - 2021 2022 % Py
Change
Marerial | Undts Crantity
Materials used by weight or vodurme:
Renewabie Papet reama 14,654 556851 2. BBE -I,,HH_'H_ S0
nan-renewalle na Eg a Q o 1] 1]
fliters
Percentages of recyched  inpud " 1] 1] o 1] 1]
materials wed to manufacture the
organization’s primary  products
and Sentioes
Materials consumption

Discussion on mpacts and Ritks: Where they oocur, stakeholders affected, and management approach

A5 1P has several educational institutions under its fold, the most significant matesial that the Comparmy oonmames is paper. Paper is
uted in all aspects of the wchools” operations: from application, admistions, enrofimen?, teaching, recording of grades, student
senices, 10 contracts and adminstrathe work Employess, Paculty, students, supaliers, contractors and scademne pactress all Lse
paper in a gonsiderables amount.

In 2022, IPD consurmed 4,293 23 resrms of paper which is 3 drastic increase froem the 2,866 i 2021, But this is st significanthy lowms
than the 220 and pre-pandemic totals. This is mamly due (o the resumption of full face-to-face classes in 2022, which significantly
intreased the need for paper for (PO, Even if IPO schools snplemented online application and examination far peospectie students,
fully galing degrea programs, onling classes and saminations to lessen paper consumption, and the wse of sbooks instead of
regulas textbooks. Paperfess transactions (Le., online filing of leave for employess, online enroliment, and submission of reports on
Blackboard for students], the return of normal operations abso increased the need For paper in documentation and reguirarmenks of
the schasals. Although resaurces are renewable, the Company also recognites that the process of making papes has consigerable
ermvironmental impach if it is not sustainably sourced. The individual schools continue to implement various programs designed to
reduce paper consumplan.

Discwrssion on Opportunities
The IPD schools are committed fo continuing paper-less processes previously adopted 50 paper corsumption is not expected o go

back to pre-Conid panderni bevels 1RO i 2l looking for wanys 1o (1) integrate mode paper feduction initiaties in ks protesses, and
(2} further improve curment programs and practices among the subsidiary schools designod to reduce paper consumption.



Ecosystems and Blodiversity

Tabde 9. Eoosysvems snd béadhmersitg

Disclosure

Operational sites swned, leased, managed in, or adjacent to,
protected areas and areas of high bipdiversity value outside
protected aneas

Habitaly profecied or restoned

IUCH Red List species and national consenvation gt specias with
habitats in areas affected by aperations

ha

fle g

Ecosystems and biodiversity
Discusshon on lmpsits and Rigks: Where they ooour, stakeholders sffected, and mansgement spprosch

This topie B Fob mstenal o PO & the Company doed not hawve operations in o adjscent 1o protected Sress of Sread of bagh
bipdiversity value, Howewer, the schools still participate in ervirgnmantal-related CER actavitios, such as helping safeguard profected
arens. Mapus regularly conducts native tree-planting activities and takes care of the trees already plantad in 3 protected ste in Rizal
as part of its C5R activities.

Emvironmental impact management
Alr Emibsshons

Tabde 10. 2019 to 2022 GHG Emisslons

Disclosura Uindts 2015 20 2021 2023 =
[Pre-pandemic) Change

Direct [Scope 1) GHE Emitsions’ Toanes C02e AEBS 55 §3.25 108,54 2%

Ersergy indirect (Soope 2) GHG Tomnes 020 5.324.76 3230.50 LS 83 366387 T

Emissaons?

Emiisdadns of arone-depleding Tamnes CO2e a a a o o

substances [O0%)

1 Sope | eniniii CHCoied ooyl Giethlnne Gl Frofnoel CIHanan s BEat ) haiersrel S o e Japteet Eosl

I SopE T ek Cloulaned wsng G Ermcuond, Farios | GEFS) peoasdd by e Densmmast of Drengv (DO HEps  ftsts Sod 200 SRRSO Dosuec (2015
[T P SR .
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GHG Emissions
Discussion on bmpacts and Risks: Whare they ocour, stakeholders affected, and management approach

Greenhouse gases (GHGs) are responsible for anthropogenic dimate change, 2nd climate change will kave a severe impact on POs
areas of operations through stronger and more frequent weather disturhances, changes in rainfall patterns, Rooding, ncreasing
surface femperature, and the like. Therefore, menitoring and controlling the Company's GHG emissions |s atso an important
contribution 1o natidn-tuilding.

Tha Coempary™s GHG emissions ane dependent on the type and amoent of energy used, Majority of the Company's GHG emissions are
Scope 7 dus 10 the pxtensive uwe of slectracity in aperations. In 2022, there was 3 T2% incredss in Scope 1 dinect emissions compared
to the 2021 Bgures, while a 77 % incresse in Scope 2 emissions was recorded due 1o the incresse in energy consumption resulting
Frioen the resumption of lsce to face dlxtes wnd marmal andite aperationg whsth IPD schools on 8 hybeid bass The valses for 2027 i
sightly hagher than the totals in 2020 but relatively lower than the pre-pandemic kevels,

The IPD schoods have strict iImplemantation of preventhee maintenance for faclities and equipment, replacement of LED fghts from
fluorescent units, replacement of non-nverter air conditioning units to inverter-type, as well a3 behavioral approaches such as
checiking and shutting off all eledrical eguipment when not in we.  Environmantal programs were established by Mapua to reduce
the corsumption of electricity and in line with of its 150 12001 20ES Certrfcation.

Discussion on Opportunities

The Compary i still in the progess of integrating approaches and identifying opportunitees across a8 s subsidiaries.

Afr Pollutants

Tabée 11, List of Air Pollutants

Dischosure Quantity Units
- teot apphoable ke
50 Mot sppdicabls kg
Persistent anganic pallutsnts (POPLl Kot appiicable kn
Welatids ansanic pemegeond: {WDER) tit apphcabir kx
MWarardein air pallotanss |HAP) lest applicable (%]
PFaspilene marver |Fidj oot appiicsbls hE




Albr pallution
Discussion on mpacts and Risks; Where they ootur, stakeholders affected, and management approach

IR0 potential seurces of air poliutants are standby generator seis. As these are for standby oaly, they ame ondy wad i grid power s
unavaiable. All generators reqiairing Permat fo Dperate [PTOY are compliant to the PTO's conditions, scluding MOx and OO esnistsions.
Compliance 5 met through emissions testing and gquarterly submissicn of the 5ed-Monitoring Report (38R} to DEMR. Thus, air
pollution it not & material topic fior the Compamy,

Discussion on Qpportunities

PO i shill & the pratess of integrating approsches and entihing opportunities stross 38 schooly. Howeves, indbadially, the
subsidiary schoods such as Mapua, MMOL MMCM and NTC through research and innanmtion can help find solutions o reduce air
pollution.

Solid and Harardows Wastes

Tabie 12. 2019 to 2022 Sclid Waste Generated

Disclasure 2019 2000 2021 2022 Units | % PY Change
Total solid waste generated | 279.509.61 74,769.14 29,312.41 £3,157.54 kg .
Reusable 0 D 0 0 kg
Recpclabie 20055 66 183456 &7 11,422 94 13.533. 74 kg 195
Composted 0 0 0 21.482.92 kg 2148%
Insimsarated L1 o i 1] kg
Resaduals/landfilled 77,455.55 5582247 17,885.47 48,035.87 kg 168%
Solid waste

Discirssion on bmpacts and Risks: Where they octur, stakeholders affected, and management approsch

Solid waste is produced from discarded school and office materials, as well a5 waste from the kitchens and cafieterias. Solid waste is a
rish b both human health and the envirenment. Impeoper desposal of sobd waste can lesd 1o the speesd of deeries and the releyse
of hammful substances into the envirormment. | is also violation of RLAL Moo 2003 and will pose regulatony risks and senve a5 a poor

example to the Company's stalkeholders, especialiy to the stodents. It will also hawe an smpact on aesthetics and cleanliness of the
shp0ls.

The waste gensrated by IPD codres from the thodunds of dudents, fseulty, stall, snd vidstacs who use the sehaal facilities. (n 2022,

there was an ingrease in the sofid waste generated. resulting from the resumption of face-to-face classes and full on-site operations
in thee PO schoals’ campuses, the smaunt of solid watte penerated almost doubled compared to the totals in 3021, This B because
of the resumption of face to face dasses in D002 a5 opposed to 2021 when there was only Bmited face to fage classas with 3 few
shudents in campis, and Bmited onsite operations in the swchooly” campuses. Mowever, the totals for 2022 are relatpsely lower than
the pre-pandemesr (2115) levets.



Solid waste managemant in the schoods Is practiced through conststent remanders on solid waste managemant, waste segregation 3t
source, recycling programs, waste reduction programs (e.g., promation of Bring Your Own containers/cupsfutensils to reduce single-
i plasthc] amd having a Materiass Recoveny Facility [MRF) In each school

Sodidl wiaste dupodnl it done by DEME-Sceredited waite haulers b diipoied 3t socredibed Lnafills,

Discussion on Opportunities

B0 5 still n the progess of mtegating approaches and identifying opportunities across all schools. Howewer, each subsidiary school
Frdy explode wanys o further redute of find aiternative uies for its salid wate.

Hazardous Waste

Table 13, 2019 1o 2032 Harandows Waite Generated

Dischosure 12019 2020 2021 2022 IUnins % P Change
Pre-pandemic)
Total weight of harardous waste 2T h42 .78 L5257 183791 71555 kg {16d%)
gengraied
Total weight of harardews waste 27.842.78 2.792.97 1,827.51 71555 kg {164%)
trarspormed
Hazardous ‘Waste

Discusshon on bmpats and Risks: Where they ooeur, stakeholders affected, and management approsch

Hagardoud wasie poses 3 sehous risk 1o human Bealth and safety and the envirenment. Risks inclede accidental spills, deliberate
rebeases inte the envronment, improper storage, and improper disposal These risks, if kel unmanaged, may lead to irjuese,
pokential fatalities. potential death of fiora and fauna, and severe poliuticn of the emvironment. This may alse result in fkegal and
regulatony repercussions for the Company. In 2022, there is a conlinuing decrease in the amount of hacardous waste generated by
IPD mned ibs sehaals. The vakied in 2022 are substantially lowed than the pre-pandemic bevels

Hazardous wastes are a serious health and safety concern. As such, ail ewisting regulations on hacardous waste handling, storage,
trarspont, and treatment/disposal are strctly observed. Majority of the hazardows wastes produced by the schools are chemaral
waste from the school laboratories. Students whio work with chemicals in their aboratory classes (prior to the suspension of face-to-
face classed due to the COVID pandemic in March 2020) are taught proper labaratory safety techniques. They are also not allowed to
wark withoul proper supeevisaan and safety equipment, such as lab gowrs and goggles. Laboratory assistants are hiensed chemats
o enswne that they know how to safely handle hazardows wastes. Appropriate personal protective equipment (PPE) are ako
provided. The wastes are sbored i 3 secured. on-site hazardous waszte storage room, Treatment/deposal is done wia DEMR-
peereditied hacardous widte haulers snd treaters. Records are bept by the wchaols with the Certibieste of Treatment provided by
these treaters for the harardous waste hauled and)for treated.



Discussion on Opporundties

Existing profocols, procedures, and technologies used ane currently being assessed bo imphove the school's proceises a4 bo minimize
the generation of hazardows wasta,

Effluents

Takle 14. Effluents
Disclosure Cuszniity Undis
Total wolume of water discharge L B9 00 Cubic miters
Pedcant of wakttwiber recyched™ 4.7 W

"Ovihy AW reicles i wallowaber

Effluants
Discussion on bmpacts and Risks: Where they ocour, stakeholders affected, and management approach

Improper wistewster discharge has 3 negative effect on the emdronment through pollution, incressed sedimentation, and
pokentially spreading diseases. i may bead to legad and regulatory issues for 1PO,

The IP0 subsidiary schools are either conmected to & centralized sewage trestment plant (5T} of the govermment accredited water
concassionaires such as Maynilad or Manila Water, connected to its own septic tank, or operates is own 5TP like MCM, These ade all
in compisnce with DENR reguinsments on wastewaler discharge.

MIMCM & the onfy school within IPO that operates its oon 5TR, The 5TP has a Discharge Permit. and wastewater perameters are
monitored and complied with in accordanos with the permit reguirements, This is accomplshed through regular monstoning and
preventhe maintenance. MOM uses the treated wantewster for watering the landscape. Tha salution is also being adopted in the
rew Mapua campus in Makati. The rest of the schools are connected to the centraliped sewage treatment plants of government
accredited water conoessaonaires (e, Manila Walter or Maynilad, etc ).

Discussion on Dpportunitios

PO & stll in the process of integrating approaches and Mentifying opportunities across a8 schools. However, indiadually. the
subsidiary schools may explore wanys o reuse treated water,



Environmental compliance
Tabde 15. Non-compllance with Endronmental Laws and Regulathons

Disclosure Quantity Urits
Todal amount of manetary fines for nor-compliance with o Prp
envinonmEntal Lnys andor repulathons
Mo, of non-monetary sanctions for non-compBance with o 8
ervanoreTrental e and/for regllations
Mo, of caces recpbaebd through diapute resaluion mechaniam L1 o

Ervisonimental Compliange

Distirssion on Impacts and Rizks: Where they ootur, stakeholders affected, and management approach

IPD sirives 1o comply with all ernaronmanial ws applicable o the Company's operations. Army non-compisnce has regulatony risk,
resulting in fines and//or sanctions which could disrupt the schook’ operations and/or classes. The Company did not receive any fines
or sanctions for the reporting penod. The company enswnes that all subsidiary schools cormply with applicable ersronmental lws.
hiost of the schook are reguired to have their own Pollusion Control Officers who are tasked 1o closedy monitor their respective
school's comipliance.

Discussion on Oppormunities
Mo opporturities were identified during this reporting peripd,

Employee Management
Emplayee Hiting and Benefit
Tabde 16, Employes data
Disclosure Quantity Units
Total number of employees’ 2,494 ]
B Mumber of femate employess LoT2 ]
b Humber of male empioyess e #
Atirition rate” B3 rate
Ratio of kwest pasd employee Against mindmum wige 1.05:1 ratio
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Tabde 17, Consolidated employes bonefits
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Employee data and benefits

Discussion cn bmpacis and Risks: Where they ooour, stakeholders affected, and management approach

PO requires highty educated and tompetent Eaculty to provide the Best education o its students and establsh ity reputation of
providing guality and accessible education. fn 2002, the risks reported inchade delays in hiring gualified persomned, Eack of quatified
persanng! for the position, and high persormal turrower.  Insdequate number of facufty may result in operational disruptaons (a5
same subjects may ot be ollered), and biemout of existing faculty (due to taking additional load to fil the gaps)

Facufty members are vital to the schogls’ operations, 1M subsidiany schools address the nsk of kosing pood faculty by offening
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competithe salaries; prowiding benefits which are comparable fo the other schools and above the mindmum st by by opporunitees
for traiming and development and for further study & given; reseanch opportunities and incentives for research pulblicaticns: and
wupport for local and international paper preientations. Chaldren of employees alse receive dicomts if enrclled in IPD schaoks. PO
2l irvests in @ company oulbune that B nurturing and supporthve.

IPD and its subsidiary schoals expenence high employee tumaver in 2022 due to the Fngering eMects of the pandemic. There was a
coetirued reduction of persorned for the BP0 schools, since some of the processes were digitiped, classes wese done remotely of
onling or cormerted to online processes. As & result, some job positions becams redundant or cbaolete. The reduction was 3 result of
resigriation, redundsncy progrisma of relirement of employess.

Discussion on Opportunities

The Company is still in the process of integrating approaches and ldentifying opportnities across all schools, However, individualby,
the IPO are implementing polices to attract competent and distinguished faculty, but regulasrly evaluate the current emnployee
salanies benedits to ensure that they are still competithve and at par with industry standasds.

Employes Training and Development
Tabde 18, Employee Trainlng Data
Dischosure Quantity Units
Tedal traaning howrs provided to employees’ 354, 4454 s
8. Femate employess 176, 2017 Prosuirs
b. Male employees 218.247.7 hours
Awerage training hours pravided 1o employees” 158.15 hraursfemployee
3. Femala employess 16686 hoursfemployes
b. Male empioyees 142,57 hoursfempioyee
[ Py e T rmrare e
Emgployes training and development

Discussion on lmpacts and Risks: Where they octur, stakeholders stected, and management approsch

Aside from supporting further education, IPD imeests in Bs people through contineous in-hoise and sstemal training to promote
career and professional growth. Without this continued mvestment, IP0 risks high emplayes attrition, operational desruptions., low
guasty of education provided to siudents, and loss of Company reputation.

IPO schools have regular asessment programes o aisess the needs of their beaching and non-teacking employees. They also provide
opporiunsties for traiming, certifications, and attendance in semdnars 2nd conferences ko upgrade thesr skills. Faculty members are

grven opporiundids for further study and research; Ecentives for publication; and support for paper presentations both bocal and
inbermational.
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Tabde 32, 7022 Board Passing Rates for Top-Performing Courses

frchiteciure 50, 00%: B2 13%
Crdl Engineering 63.78% 42.35%
Ebectrical Engineering T8.72% il 0%
Mapua NMasthanical Enginedmng 4. 74% 56.11%
Ervirgnmental and Sanitary a4 454,
Engincering : 0L 2%
Chemitstry plealen; 3 B5. 16%"
L Mechanical Engineering §2.21% 56.11%
Electrical Engineering BlEd% £, 0%,
S Elementary Education 73.33% 55.66%
Sacondary Education T4.91% 53,77
* Boahd easen retialts fod Chesmieal Toehriaam
Research and Development
Table 33. M2 ws. 2022 Research and Development Investment and Output
Hsclosure Unit 2021 2002 ;. i
Research and Development Spending Php 59.005.454 44,838, 16 {23.591%)
Research Papers Published in 151 and,'ar S00PUS biacidia: 335 iTe 12.83%
Indexed lournals _
Commescialized Ressarch Nurmiber z 3 SO

Research ond Development. Fewearch and Develepment is a key product of the IR0 whoals. White Rescarch and Development
in itsedl is not an 506 geal. it underpans the success of the S0Gs. In 3022, 10 Schools spent a total of #44 858,262 of internal
university funds for Research and Development (amount dees not indude research funding received from external sounces,
such 33 government, funding agencies, etc.). The IPO schools were able to publsh 378 research papers in I5F andfor SCOPUS-
incdesied joyrnals from fancary to December 2003, 1IPO schoods have abso taken other measures to improve reseasch outpat,
such a5 developed an irstitutional research agenda. revising their Besearch Incentive Policy, and prowviding support for
presentation of papers i conferences both in the Philiphines and abroad.

Mapus Unsrersity slio servet 55 30 incubater for commercialized research. Mapua airms to replicate the previous weoess of ity
first comemercialived research resuiting from @ research project funded by the Department of Scierce and Technology-
Philippire Council for Inchniry, Energy, and Emerging Technalogy Research and Development |DOST-POCEIERD), the Universal
Sbnectural Health Evaluation and Aecording [USHER) System which is deskgned to assess and provide real time stalus on the
siructural health of buldings and other structures. In 2022, the DOST-Mapua Think and Tinker Laboratory was formally
launched. It is 8 technalegy butiness incubates (TEI) that intends to build snd develop digital learning 1oct and solutions for
education with a focus on various emenging technologies and industries was farmally launched. Another pofential project Tor
commercidlization i Mapua University's WEHLD |locatized Weather, Emvircnment and Hydromet Salutions) which is eurrenthy
in the market validation and span-olf set-up stags.



