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SEC FORM - FACGR

INTEGRATED ANNUAL CORPORATE GOVERNANCE REPORT

GENERAL INSTRUCTIONS
A Useof Form I-ACGR
This 5EC Form shall be used 28 a tonl to disclose Publicly-Listed Companies' complisnce fnon-
compliance with the recommendations provided under the Code of Corporate Governance for Publicly.
Listed Companies, which fallows the “comply or explan” approach, and for harmaenizing the corporae
governance reportorial requiremenis of the SEC and the Fhitippine Stock Exchange (PSE),

B. IPreparation of Report

These general instructions are not to be filed with the report Tohe repart shall contam the numbers and
capinns of all items,

The -ACGR has four columns, seranged as fallows:

RECOMMENDED 6 COMPLIANT/ | ADDITIONAL |  EXPLANATION
PRACTICE/POLICY NON- INFORMATION
" COMPLIANT ,
Contalns CG Prastices, Palicles, | The company | The  company | The FLLEs shall provide
abelled as follpws: chall indicate | shall  provide | the explanations for
compliamee or | additional | dany  Bon-campliance,
(11 "Hecommaendations” - | f- informaticis o | pursiant @ the “comply
derived from the O Code for | compliance support  their | or expliin” spproach,
PLCs; writh the | compliance
(2] "Supplement b | recameendod with m-.xl Please  mobe that  the
Recommendation” = | practice recommended isplanation given should
derived from the PSE O 3 practice irl-:n.-rihu thé  non
(ruicelines frr Listed compliance and (nclude |
Lompanies; hinw the overall
{3) "Additional | Principle being
Recommendations™ - CG | recommended 1€ sl |
Fractices not found in the CG being achieved by the
Code for PlCsand PSECG |  etmaai
Guidetines but are expected
atready of PLCs: and | [ *"Not  Applicabl=" or
(4] “ptiona "None™ shall ot be
| Recommendation” - considered as
prsctices wmien frvm the | sufficient explanation
ASEAN Corporate

Gewernance Sooredird | |

*ltems under (1) - (3] must be
| answerced/disclosed by  the | |

FLC: following the “comply or

explain” approach. Answering |

of lkems under (4] are left to |

the discretion of PLCS




C. Signature and Filing of the Report
a. Three (3] copies of a fully accomplished 1FACGR shall be flod with the Maln Dillce of the
Commission on_or before May 3
remaing listed io the PSE:
B Atleast one (1] complete copy of the -ACGR shall be duly notarized and shall bear original and
manual signatires

¢, The I-ACGR shall be signed under oath by: (1] Chisrenin of the Roard: (2] Chief Exacutive Officer
ur President; (3} All Independent Directors: (4] Compliance Officer; and [5) Corporate Secretary,

d. The FACGR shall cover all relevant isformation from [anuary to ecember of the givenvoar

e All reports shall comply with the fuli dischosure reguirements of the Securities Regulation Code,

SEC Form —-B0GE * Leddabed 2 10ec717
Fage Zof 45



Securifies o
Exchange
Commission

1. For the fiscal year ended December 31, 2020

SEC FORM - I-ACGR

INTEGRATED ANNUAL CORFORATE GOVERNANCE REPORT

2. 5EC ldentification Number 166411 i BIR Tax Identification o, 000-187-926-000

4. Exact name of isswer as specilied in i charter iPeople, inc,

5. Philippines :| b, [SELC Use Only)

Province, Country or other jurisdiction of Inclastry Classification Code:
bncarpuration or organEation

T 3™ floor Grepalife Bullding, 219 Sen. Gil Puyvat Avenee, Makati City 1200
Address of principal oHice Posgal Code

4. [63Z2) B253-3637 fBH15-9530
lsmuer's tefephone number, including areas pode

9, NOTAPPIICABLE
Fornier name emer adidiress, and former fiscal year, U changed sice Last report.

SEC Torm — FADGH * pdaied TI0eci0LT
Faged of 48



INTEGRATED ANNUAL CORPORATE GOVERNANCE REPORT
CORPORATE GOVERMANCE PRACTICE / COMPLIAKMT/ ADDITIOMAL INFORMATHOM EXPLANATION
POLICY WM
COMPLIANT
The Board's Govermnmance Responsibilities

Principle 1: The company should be heoded by o competent, working board to foster 1he long- term success of the corparation, aned ta
sustain It competitivensss ond prohifablity in o manner comsisient with its comporate cbjeclives and the long- ferm best interests of ifs
sharahokders and ofher stakehalders

Recommendalion 1.1
I i ¥ ; : | |

I Bioard is composed of diecion will

colleclive working knowiedoe, experience Complian At A people com.ph
or expertise thal s retevont 1o the Corporale Dischoswe-5EC
: IL'L'Ir1 H'_'ll'_'ll'l'r" ‘a |I'Ii:JI 151 r',r. 5|;"'|_|{_|| —— | - E F‘i-iil'lQE..“-.l"ll"ll_lCl' HE‘[.‘J"]'r IIEE'F FI:!"T | 7- -l"'._l
2. Board has an appropnate mix of Compliant Part Ml Conired and Compensafion '
compatence and | exparfise, Informaticn
| 3. Directors remain qualified for their potitions |
inawiaucly and collectively o enoble Comipdiant g fweees ipeople com.ph
thern to fulfill their roles ond responshilities Comporate Governance — Marual on
arsd respond fo the needs of the Corponate Govemantes —
arcanzation I D, Cudlificalien of Dreciors
! Prafile — Boord of Director

Recommendation 1.2

1. Board k& composed of o majority of nan- bt fwwi iosopie, com.oh
exeCulive direcions, Complicmi Company Profile — Board of Direcion

Recommendation 1.3

[ 1. Compony provides in its Board Cherlar | | bitpslferens ioeope, coen =5
and Manual on Comporate Governance o i Compliant Corporate Govemanse - Manual on
policy on troming of directors. Corporate Govemonce — P
rOnagemen!, & TroEnng
. e _ |Process il o |
2 C-;:ump-:':n,- b |;_‘:||1 areniaficn program for I nHps S fpeople.corm.ph
frst time dreciorns: Compdiont | Coporate Govemance - Manual on
Coporate Govemonce - P,
' Mancgemeant, 4, Ingéning Frocess



3, Company hos refevant annual confinuing
training for all direclors.

Recommeandation 1.4
|. Board has a policy an boord diversity.

COplicnal Recommendation 1.4

Compllanf

Compliant

200 YGL Coiporote  Govarmance
Troinmg  Frogram  [Best Fracticss o
rAarmge Maoney Loundaing (ML) and
Tarmodst Fincancing [TF] Risks Arsing from
Cindene Sexudal Explailation of Chlldran
Coursed Thraugh Bomes ond M5SEY, nedol
oriing.  on Audqust 246, 2020, ang BSP
Supervisony  Assessmenl  Frommework
o Updates on Govemanoe
lesannCes - el onllinge  [on Seplember
23 02, bolh conducled by the
Asspoiation o Bank  Compiianos
Officars. Inc. wig M5 Teams Live Event,
and  the 223 Avalo  inlegroted
Corporahbs Governance, sk
hanagemearl fancd wasionability
Summit on Movember 10, 2020 ond
Sovei e e by thees Instifude of
Corporate Direclon vig 20om Vided
Canterencing

hitp://www ipeople. com.ph
Carpoitle Governance — Moanual on

Corporate Governonce - Boord
S ONET e

IFC Bodd is composed of 2 femolas
and T mabes o cfecion

I. Compaony has ¢ policy on and discloses Provide information on or
medsrable objectives for implementing s link/reference to o decument
board diversity and reports on progres: in containing the company’s policy
achieving its objectives. and measuraatie obijectives for

imglemerting board diversity,
Provide link or reference to o
proghess report in achieving ifs
objeciives.

GIT Form = -AURR ¥ Updaied Z10ac 1017
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Hecommendcaotion 1.5

b Seosia dpEopbe, Carm.phy

Comorate Disclosure-5E0 Flings/
Arnual Reporl (SEC Forrm 17-A) Part Nl

| Boward is assisted by o Corporate Secretary, Camphant
| 2. Corpurale Secrefory s o separate _
|___individual from the Complionce Officer. Complant
| A Corporate Secrelany & not o member of
thie Board of Difectorns, - Complant
4. Corporate Secretory attends framing/s on
COrpordle goverminces, Compliant
Cipflonal: Becommeandoation 1.5

1. Corporate Secretary distibutes materials
ior boord meetings of least five business
days befors schedulad meeting.

Recormmandation | .G

| . Board is asstted by a Compliance Officer,

Complicant

Control and Compensabon

A0 YU Copongte Governance
Training Frogrom: [Best Procfices (o
Manage Money Loundering (ML} ond
[erovist Financing [TF} Fisks Ansing from
Cinfre Sexual Explodation of Children
Coused  Through Bonks and  M3SBs
held onfine  on August 24, 2020, ond
BEP Superyisory Assessmeant Fromewiork
and  Updates on Governonce
lssuances hekd anlire jon Septambe
23 3. both condoected by th
Associaoton of  Bank  Complionces
Citficers, Inc. via M5 Teams Live Event

hittp:dPwosnn people.com.ph
arate Govemnance — Mamual on

miptemeanting Guidalines; item L. The

bt feiwew JpEopie COMLEN

2. Compionce Officer has a rank of Senlal
Yice President or on eguivalent positicn
with adequate statuwre ard authodty in the
coporation,

| 3. Complance Officer ks nat a member of
the beard.

Compliart

Compliant

Caorporaie Govermnanos = Manudl on
Corpordle Govermance — Parl il
Irplermanting Guicesnes Bam M, |

| The Compliance Oficer

SEC Filings/ Annuol Report [Sec Fomm
17-A} PART B =Conirol and
Cormpensation

AL Fodre = FACGR * Ujnlsted 11 Dec 01 ?

Fage & of 47



| 4 Complonoe Officer aflends franingds on ?43';":} GL  Copocte Govemonce
comorote goverronce. Compliont | Training Progrom [Best Proclices 1a
Mornage Money Loundenrg ML) and
lerroeist Finoncng (TF] Risks Arsinng rmmi
Online Sexual Exploatation of Chidre
Coursed Through Bonks ond  MSEs
hedd onfire on August 28, 2020, an
BAEP Supssrvisony Assessmend Fromesor
ond  Updates on Govermrance
Esuances held online [on Seplembe
23, 2020, both conducted by the
Agociation of Bonk  Complonce
DOfficears, Inc, via M35 Tears Live Event?
and the 2020 Avala Integroted
Corporate o SO Risks
honagement cricd Sustomabiliy
Summit on Movermber 10, 2020 Dzj

[

conducted bty the  Insfitule
Corporote . Drecion via Zoom Vid
Canferencing.

Principle 2: The fiduciary roles. responsibiifies and occountabiities of the Board os provided under the law, the company's arficles and by-
icrws, and other legal proncuncemaents and guidelines should be cleary made known to oll diesclors as well as to dockhaders and other
stakehalders.
Recommendation 2.1
1. Directors aol onca fully infoemed Basis, in
good faith, with due dikgence and coie
and in the bes inerest of the company,

Beard Mealings
March 27, May 22, August 1
Movernbes #2020

Comgliant




Recommendation 2.2
1. Boord oversees the devetopmenl, review

ohieciives and stralegy.

Supplement fo Fecommendation 2.2

|, Boord hos a cleorty delimed cnd updated
¥isiodn, missich and Sore voiues.

and aporoval of e Company's businsss Cormpant
chjechives and shategy

2, Boord oversess and monitars the
implameniation of fne compony’s busingss Comphant

Cormpliant

Board Meetings
March 27, Moy 22, Augst |,
Mowvember 7, 20240,

Boord Meetings
March 27, Moy 22, Avgust 1],
Mowarmber F, 204,

htp:fwessdipecple.com.ph
Company Profile - son, Misson anc
Core Wolues

REVIEWED ANMUALLY

Z, Boarcd hos o shrofegy execulion process
fhot faciilales efieciive manogement
performance ond is affuned 10 the
COMmPpany's business envercnment, and
culiure.

Recommendation 2.3

I, Bodgrd = heoded by o competent ond
qualified Choimerson

Recommendalion 2.4

b L — FELG R " LR dalald ) U S

Cormglicn

Compliont

At i www ipeopls comph
Corporote Governanos: Monual on
Coporote . Govemance -F,
Management. Iterm 3 - Sraiegy
Setfing-and Planning.

ntpcffwwesapeople comph
Corporate Disclosure-5EC

Filings annual Beport {SEC Form | 7-4)
Port I Contral and Compensation,




I_l' Boord ersures and adopts an ellaciive
successon planning program for direclorn,
ke officens and monagement.

2. Boord adopis a palicy on tha retrement
for directors and bay olfficars.cc

1. Board aligres the ramunarafion of kay
officers and board members with long
term interests of the comparny

redalionship Debween femneraficn and
perlarmance.

or dedibarations involving his/her own
remuneration.

Coermpliced

Coormplioni

Complican

Compliant

Coornglicent

o M ipeopla.com.ph
Corporaile Govemonce: Manual on
Corporale Govemanoe-Boord
CGovernance

The company hos on sxisting
redirement packoge for directos and
key officars bul conngl be stated
herein dus o Dota Privacy Policy
of the

titp fwww people com.ph
Comporote Gavarmariea — SEC
Filings/Armual Report {SEC Fomm
74— Part I-Contol and
Compensafion nformoficn

l Carmoany. |
Recommendation 2.5

Cplional: Recommendafion 2.5
1. Boord opproves the remuneraticn of senior

orel senior executives with lang-term
interast, such os claw bock provison o
 defered bonusas.

Dt feavow ipeoole. com.phy
executives, Compliont | Corporate  Governonce  —  SEC
Filings/ Annwal Report (SEC Farm 17-A)
- Part I-Centrol and Compensation
Informotion.
2. Company hos measurobie stondarnds to bt Peewnipaaide CorLBH
align fhe performance-bosed Corporate Govemance-SEC
remunaration of the exacutive direcian Cexmihaik Filirsggs S Annual Report — (SEC Form 17

A Fart - Contral end Compensahion
fem 10-Execulive Compensation.

SE T o — FACGH T Ugdated DD 2017




Recammendotion 2.4
|. Boord has a formal and ransparent beord

nemination and eleclion pokicy.

| 2. Boord nomination and elechion poicy is
ditclosed in the company's Manual on
Comporate Govemance,

Complicnt

Cornpiant

3. Boord nominafion and slection pokicy
inchudes how the company accepted
mexTHRCtions from minority shareholders,

Comphiani

4. Board nominafion and election poioy
inciudes bow The board shorffisis
candidotes

Complicn|

=. Boord nominotion and election polcy
includes on assessmen! of the
effectivenas of the Boord's processes in
free nomiration. edection or replecement
of o0 diecior

' &, Boord hos a méEe&a-Er-ﬂen'lﬁhg the
quidlity of directors that 5 aligned with the
stralegic direckon of the company.

a5 director dotoboses set up by director or
shareholder bodies) when searching for
candidofes 1o the board of direchars,

ormiplian

Complant

SEC Form = |- 4058 " pdated 218

s Menerwlipecole com.ph

Corporate Governance= Manual on
Corporate Governance —PART Il -
Implemeaniing Guickedines — tem -

slockbolders Righ! ond Protection of

Mirgrity Stockholders” Interest, L

hittg: s ipeople, com.ph

Corporale Govemnance- Manuod on |
Corporaie Governance — PART [ —
Impemenifing Guidelines Item [ -

Gludificafion of Direciors fri=—

Cptional: Recommendotion fo 2.4
1. Company uses professional search firms or
other external sources of candidaies {such

Fapellafs?



Recammendation 2.7
. Boord has overcll responsioility in ensuing

httpd fwewew iDEODIE. COMRO

sharehaolders approve specific types of

that there s a group-wide polcy and Compdionl Corporate Disclosurs - SEC
system governing relofed party Filngs/ Annual Repart [SEC Fom 17-A)
fransactions [RPTs) and other unusual o -  Consolidated  Stofements  of
infrequently accuming fransoctions. Financiol Posttion -

2. RPT policy includes approoriate revew Reloted Party Transactions
and approval of moterial EPTs, whech Complicrd
guarariee faimess and ronsparency of Comporate Governaorce Nominglion
fhe transactions. and  Related  Parly  Tronsaockons

| 3. RPT posicy encompasses all enfities within Commitlee - Manud on Comorote

the group. toking into account ther size, Cormphani Governance; Maobenal Beloted Party
structure, fisk profle and complexity of fronsactions [RPT) Policy
cpealions.

Supplernent fo Recommendations 2.7

| Board clearly definas the fheeshold for HHp P pecble coimph
disclosure ond appeoval of RF s and Complant | Corporole Dischosune-5EC
categaizes such transactions accoding Fllings/ Annual Repodt (SEC Fomm 17-A)
io those that ore consiclerad de manims of -  Consolidated  SMotements  of
transaciions thot need not be reporfed or Fironcial Podition - Related  Porly
anncunced. those ihat need 1o be [ransactions,
disclosed. and those that need pror
shoreholder approvol. The oggregate Corporate. Governonce  Nomnation
armount of RPTs within cny twelve (12} and Related Porly Trandachons
month pefiod should be considered for Commitlee - Manugl on Corporale
purposes.of applying the hresholds for Covemances: Matenal Reloted Parly
discinsure cind apprasval. Trarsactions (RPT) Polcy

2. Boord odanlishes o voling systenrm wheraby P fersne AEoDie comuph
a majority of non-related party Compliont | Corporcite Drsciosure-5EC

Filings/Annuol Report (SEC Form 17-A)
- Consolidoted  Slatements  of

S Temm —i-fldaH * Lipaddicd 2 10er 81§




ralated porty fronsachors duing
straehoiders’ mesting,

1, Board is primarly responsible for approving
the selection of Manogement ked by The
Chief Exaculive OHlicer |{CEQ| and the
heads of the other conbral fumctions [Chief
Risk Cfficer, Chief Complance Officer and
Chief Audit Execufive].

fhe perfomance of Manogearment led by
the Chief Executive Officer (CEQ| and the
heods of the athier confrod functions [Chief
Risk Officer, Chief Compliance Dificer and
CHeet Audit Execuive|

Racomimandoiion 2.5

| . Bocwdd esstoiblithes an effectva
performoance management framework
It ensures thot Maragement's
peformancs i ol par with the standands

st by the Board and Senlor Monagement.

Complicend

Financial Podtion = Keloled 'F'm-,-
Transachons; Mafenol Beloted Porhy
Transactions [RFT] Palic

it ineopbe.c om,oh
Covparate Govemonce — Moanual on
Corparate  governance, —Porl -
Fnplementing  Guidelines - Boornd
Govemaanca

The Manragemeant Teom is composed
of
CChairmon of The Boord
, Prasident/ Chief Executive Oifices
. Chiel Cparating Dificos
. Ched Fnanoce Officar
- Trecsurer
L Chief Audit Executive

Corporale Sacretany
CComplionce Officer
. Chiet Risk Oiflcer
. Conlraker
. WP-Fianoeyinvestor Bekalion:
and othér company officers

e il o | (Sl « [N o A A = 0 e

Coanpiari!

Compliant

(EC Fesist - -A0ER * Undsied 3 | DeeH11T

At fwww ipecple, com.ph
Comporole Govemance — Manual on
Corporale govemance - Port [ -
implermnenting Gudelnes tem A,
Boord Governonce

Rt feeened IDECplE, oL o
Conporate Govendhce = Manul oo
Corporate governanca = Parf I -

Fage 1204 A7



|

| 2. Boord establshes an ellectve
pedormance managemeant rameswork
that erdures thal personnel's performance
i5 01 por wilh Ihe standords set by the
Boord and Senior Managemsnt,

REecommendaotion 2.10

|, Board everiess thol on gporopeaie
internal contrad system is in place,

2, The intemal control system includes a
mechanism for monitering and managing
potental confict of interest of the
rarcgement. members ond shorehalkders.

3. Boord r':l;::-l-:f-:“;w_“...rhe Infema Audit Cl'-t:u‘l;-

Recommendaotion 2.11

I, Board oversees that the company has in
ploce a sound enferprise rsk monagement
[ERM] fromiework fo effectvely idanlily,

rrnilor, assess ond Mg e k.'li‘"p" Bmiresss
fisks.

Comphant

Comefiont

Complioet

Implementing Gudsines  Item P.

Boord Governancs

hitpy fewew ipeople. comu.ph
Corpofate Governance— Manual on
Corporate Govermnance — PART I -
Implermenting Guidelines lfem O -
Accountability omd Aucht

bp S ipeople comaph
Corporcite Governonce- Code of
Business Conchact and Ethics

Compliont

Comphant

2. The nsk managemeant fromework gukdes
he Board in identitving unils/busines ines
and enferprise-level risk axposuras, as well
a5 the effectivenas of ik monagement
strofegies.

Recommendotion 2.12

Compliont

B fwerey iDEobe com.ph
Regulor meeting of the IPO Boord of
Directors on Seplember 27, 2017,

B e fweine Ipecple. compi
Commorate Govemance= Manuc on
Comporate Govermnance — Port Nl
Imolerraniing Guickelines lem K-
Bovwd Commitieas,

SEC Feem =08 Liaisd 21 s e

Poge 113

of&?



1. Board has o Booard _Ehnrhar that 1::.rr_r'u;|.rF'Tr|=.-5 . hit: ferwe pEoDlE. Com.oh
and clearly stabes its robes, responsibilifies Comliant e rd Chexler & emibo it
il § : : E{:-u::_ : -h 2 smbicchied in the
el secchmtabliies it carmang outis provisicns of its Manwal on Corporate

fi . .
duciany role. Governance particuarly  found i
Sections O to 1

2. Boord Charler serves gs 4 guide (o The
directors in the performaonce of their
turctions.

hittof fwesess ipeople. com.ph
Compslined The Board Charler & ermibociec in e
pravisions of il Manodl on Corpoiate
Governance  poarficularly found 0
sechtons Do L

4. Boowd Chaorler is pubikch cavonlobée and
posted on the compony’s website. Caomplianf

Addifional Recommendation o Principle 2
1. Boord hos o deor nsider froding policy. bt e ipeople com.ph
Comgliant Carporate Govemance-Code  of
Business Corduc! and Efhics,

Ophionol Principle 2

. Company hasa policy on granfing loans-
fo direclons, efther forbicdding the prachce
or ensuiing that the rarmsaction is
conducted at orm's length bass and ot
miarket rates,
2 Company discloses the fvpes of decision Tronsac fions requiring Board
reguinng boord of direcicss’ opproval. Compliant Approwval;

1. Deckarofion of Dividends

2. Acquisition, Merger or Joinf
Venfures with olher
Companies,

3. Fingncial Stotements
submitted for complionce
purposes fo regulafory

| Opencis R B R
I Torm — S &C0A ¥ Lelated 71080 f017

Page 140747



Principle 3: Board committess should be sat up 1o the axten! possible to support the effecive peromance of the Boord's funclians,

4. Promotions of C::mpﬂn',.r
Officers

5. Appointment of External

ALiciifon
These are discliosed to SBEC and PSE

parficularly with regpect ta audit, risk manapement, reloted parly fransocfions. ond other key comorale gQovernance concems, Such das

nominafion and remunaeation. The compasifion, tuncliors aond respansibities of off committess estatizhed shoud e contained I a

publichy ovailathe Cammittes Charier.
Recarmenendotion 3.

|. Boord establishes board committees that
focus on specific boord funchons la oabd n
ihe apfimal performance of #s roles ad
responsbilities,

Recommendalion 3.2
1. Board establishes an Acdt Commities 1o
enhance its oversight capability over the
compony's financial reporing, intemol
contral systarm, infernal and exdemal oudii
procassas, and compiancs with
applicable lows and regulalion.

2 Audit Committes & composed of at leas!
three approprately qudified non-
executve directoes e mapodity al whiom
incheding the Choiman is independent.

3. Al the mambars of the commiffes have
relevant background. knowledga, skills.
andfod edperiendce in the areas of
accounting. cuditing and finance.

Coamiplicnt

Comphan

armetican

Comphant

Pt edean [pmeople corn. phy

Corperdite Govamoance— Minutas of
fhe Meeting —IPO Boord
Crgosrizcaficnial Maesteng

At e e 0ple, Com,ph
Corporghe Governance— Minutes ol
the Meeting — IPQ Board
Crganizationd Meeling —

Corporate Governonze- Minuies ol
e Mealing = IPO Boord
Crganizabicnal Meating

Rt fwww ipeople. com.ph
Corporate Disclosure-SEC
Filings/Annual Report [SEC Form 17-4]
Paort Il Conired and Comparsalion




[ 4. The Chairman of the Audil Committes is
not the Chairmon of the Boord or of any
other commifiees.

Supplement to Recommendafion 3.2
I Audit Commibes opproves all non-agcit
services conducied by the axlamial

5 [Ws tle 8

mesiings ond diclogues wilth the extemal
audit team without anyone om
management prasent,

Optional Recommendation 3.2

1. Audit Cormmittes meet ot least four fimes
diring the yecr,

M-
Complicnt

okt

Complicnt

Corporoie Govemance — Minuies
of the Meeling - IPC Boord
Orgonizational Meeting

At Perwewripeople comph
Corporate Govermnance = Audi
Committee Charter Parl D -
Crvarsight on Extemnal Audit item 3

Audil Cormmiftes conducts  regular
dimlogues with The axlemal ouditors
betore . the stord of the  Audit
Commities meeshngs without anyone
from fhe monogemen! feom present

PG Audit Commitiee meetfings were

The Choirmon of fhe Audit Committed
ke alie the chaiman of the Board Rl
Oversighl Committee  [BROC). The
Comodny s dlowed fo do-ogo as it s
not o high risk profle corporofion
recUinng a separofte 8RO and which
wioulkd require o separate  chairmion
Hor said committes,

2. Audit Committes opproves the
appaintment and removal of the intermal
auditor.

SEC Farm—FAGH * Cpdaod 310017

Compliont | conducted fowr fimes during the yeor
Fﬁ;ﬂ minwrtes of the meeting were on
Compliant Corporate Governance — Audit

Committee Charter D — Oversight an
Edemal Ayudit ifem 3
httos/fwew ipeople com.ph
Comporale Governance-Minutes of

the Regulor Board kMig.
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" hiip.iwew.ipeopie comph

Oplional Recommendation 3.3.

\. Comporate Governance Commifiee meal
at least twice during the yeor,

Recommendation 3.4
1. Board estabishes o separate Board Risk

Compliant

Govemnonce Comimittes tosked to assisl Corngliont Caparate Governance— Manual on
the Board in the peromance of ifs Comporate Governance =
colparale govemance responsibilities. Impiementing Gukdelines Hem k.4 -
inchding the funclions that wera formnerhy Corporate Govemance Morminction
cssigned 1o . Mominakon and and Related Party Transaclions
Remunerotion Commitles, Committea.
2. Corporate Governance Commillee i it P dpeople com.pb,
composed of at least three mambers, Campliant Corparate Govemonce-Minutes o
all of wham #would be independenl fhe Crganzational Meatng of the
direciors, foard of Directors of iPecpie, Inc. on
- b Megust 10,2020
3. Chamman of the Corporate Governance hitipy e Deopls com.ph
Committee i on independent direcior, Compliant Corporale Govemnonce-hMinules ol

the Organzational Meeting of the
aoord of Daectors of iIFeops. Inc.on
duaust 11, 2020

Corporate Govemance Committes
Meefings - March 25, June |8 cnd

iy ) ey ipecple. corm,ph

[BROC], The

Oversight Commitiee (BROC) that shoukd Comobant | Corporate Govemance-Minutes of
be responsible for the avesight of o the Organzational Meeling of the
company's Enlerprse Risk Manogement Board of Directon of Peopla. Inc.
system to ensure s funclionality and
effectivensss.
2 BROC is composed of at least three hitps feeww ipaopla Comph
members. the mojority of whom snould De Complian! | Corporate Govemnaonce - Minutes of
independent directars, including the the Orgonizational Mesting of the
|  Charman. Board of Ciectons of ifeople, Inc.
3. The Chairman of the BROC is nol the bt Seenad ip@ale. com o Ther Choirman of the Audit Committes
| Chairman o the Board or of any ot Mo Cosporate Govarnonce- Mnules s also 1he choimon of the Boord Risk
Coimmitfes, Conipalicant ol he Organizational Meaeting of Cversight | Committee
= ' | company i ofiowed o do so as Il 15
CFC P — =800 R Lkt d T1Tec 2017
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1. Booard astablishes a Betated Farty

T the of the Board of Diectorns of

iPeoples. Ine,

hitpfwww ipeople.com.ph

ol a high sk profle -:arpnrmir::lj
expuiing o separafs BROC andd wihich
id equing o seporale ChorrTen|
ar serdd cormmittes.

L Fanrn =3 R H ¥ Lipdafedd M0 IET

Transachons [RPT] Commillaé, wihich is Cormpalicarl rornual on Corporate Governanoe =

tasked with reviewing all moterial redated Implementing Guidelines, ltem K.4-

party romsactions of the company, F;crrpm-:ga Govermnance Nomination
o RET Commities.

2. RPT Committes & composed al af least bt e o
three non-esecufive directars, two of Caompliant Cenparate Govemndance — Mol on
whom should be independent, including Corporale Govamonce -
the Chairman, mplementing  Guedelines. Bem k.4-

Corporage Govemance Nomimation
ord RPT Comemaliess,

Recommendation L&

I, Al established commitfses have o nffpe Ao e ope ComLpb
Committes Charter stating in piain teams Comphant | Corporote Govemonce - Audit, |
feir respechive purposes, memiparships, Board Hisk Owenmight,. Coporale
struciures, operafions. reporting process, Governance Mominalion and BPT
resauiees and other relevant infomation, Committas, Rermunercion

|/ R 1] Lommittas Chartars,

2. Committee Charters provice slandards for
evalualing the performance of the Compliont hitl fwwew Bpeople, Corm,ph
Commitiess. Corporate Governonoe = Acdit

Cormmittee and Boord Risk Oversight
Cormmittes Charters - Dulies and
- ) Responsibiifies

3. Committes Charters were fully cisciosed bl s ipecole com.ph

on the compony’s website. Complant Comporate Governonce - Audi

Board Risk Oversight Commiltee and
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aeffactive
Recommendation 4.1

| 1. The Directors otterd and actlvely
porticipate in-oll meetings of the Boord,
Committess cand sharehoalders in parson an
hrough fele-fvideoconferencing
conducied nac i:.rdu:nrlu: wirh the rudes

.:' Ihe "}I'ELHJ{S r'E'u'IE'ﬁ' m-:-:-ehng I'I"IDTE’I’-.'H'i for

all Board and Committee meetings.

Principle 4; To shaw full commitment ta the company. the direcion shauld davole the lime and attention necessary to properky cnd
Serforn thelr duties and resporsibilities, including sufficient time to be familiar with the coporafion's business.

Conmpliant

' Corporate Govemaonce Momination

| Maolernals are serd pior to Bodnd ana

and BPT Cormemitiess Charfens,

hitto:f fwerw ipaople Som ol
= ampnmy Disclosuras - 58C Farm |70

Committes mesiings

3, The diractors sk the necessary quashons
or saek clanfications ond: explonaticns
during the Board and Committes
meetings

Recommendation 4.2

1. Mon-exacutive direcion concurently serve
iy a e OF fwve pallis y-listed
companies o ensurs That they hove
sufficient fime fo fully prepare for mindibes,
chollenge Monogemant's
poposalyvisws, ond ovenes the long
besnm strategy of The compony,

|

Cornplicnt

Compiard

At fwwwipecole com.ph
winates of the pMeeting = IPO Bogrd
hWeetings- March 27, May 22, August
I, Nowember ¥, 2020 Corporate
Governance, Nominatan and BP1
Cormmittee Mestings- Maorch 25.
Jura 18 and November 4, 2020

Thie company hios a policy setfing the
Eral of boord seafts thot o none
exacLitive directon con hold
sirmsiattoanesotsly,

htipf e peopte com.ph
Comporate Govermnonce = Maonual on
Comporala Govermonce

Page L5 atay



[T The direciors nofily the company's board
hefore dccepting a directorship in another
SOOIy

Opfional: Principle 4

Compiani

Direcioes inform the Board during BOD
meatings in coses where they occepl
direcionhip in ary ofher COMpOnes
for Nansscrency.,

Principhe 5
Recommendation 5.1

I. The Board has at ieast 3 independeni
directars or such nember as 1o conshitute
ane-third of the boord, whichever iy highes,

Recommendafion 5.2
| The independent directors possess al the
puafficctions and nane of the
| disquaifications ta hold the posifions.

L cmﬁg:-m does not have any exsoutive Comgpliant Cmﬂpmwm ;gml an::we Ty
directon who sarve in mone thon wo ERET clhar sEfyE in
boards of isted companies culide of the mere than two boords of Tsted

GroUE compames outsde the group

2. Company schedules boord of dirpctors’ A N
meetings belore the stor of the financial I Comparale Govemaonce — Amendad
year, B By Lepwvs — Meetings of Stockhoiders.

| 3. Board of arectors meet of keast sbx fimes : Ipe
during the yeaor. Complicrt fnord Meetings
March 27, May 72, August 11,
Mowamber 7, 2020
4, Company requires Gs Minimum quoenm of . [ww.ipeople.cam.ph Our
at least 2/3 for board decisions. —— Company — Amended By Laws -

The board should endeavor to exercise an oojectve and mdepender |

Comphan!

Complicnt

Sachion 4 - Guoeum

udgrment on ol corporate affairs

bt s ipeople Com,phn
Corpomie Governance - Minutes of
the Organizafional Meeting of the
Board of Diractars of iPeopla. Inc
o August 11, 2020

it feewre ipeople.com.oh

Fape 20 df 4



Supplement to Recommendation 5.2

I, Company has no sharehalder agreameants
by lrws provisions. or other amangsments
that constrain the directors’ obiity to vote
independenily,

1. The noependean! directorns sesve lora
cumulative ferm of nine yearn: [reckoned
frown 2012},

Complant

Cormplant

Coporate Dsciosure-SEC Flings/SEC
Form 17-A Parl 1l Condrol and
Compeansalion

The Ceompony hos no agreements
that may conskon the director's
abiity b vole indeperchenity

Itz fwosra ipeopia Corm.on
Corporate Disclosure-SEC Filings/3EC
Eaem 17-A Parl IV = Corporate
Governance

|2 The company bors an ndependent
direcior from sering in such capocity affer
e term Timit ol rrse yaors,

Comipliani

Rt fwwasipeople.com.ph,
Corporate Disclosura-5EC Filings/SEC
Foimn  17-& Parf IV - Corpomie
GOvernance

1. In the fstamce that the compony retains
an independent directar in the saome
capccity ofler nine years, the board
provides mestarous justiicaton ond seeks
shareholders’ approval during e annual
shareholders' meaasting.

Recommendaotion 5.4
1, The positions of Charrman of the Baard

C ormgalicen|

hitpy!fwwwipecnle com.pgh,
Comparate Disclosure-38C  Flings/GEC
Form 17-& Port IV - C-:urp-rm:r-el

Overnance

and Chiel Executive Otficer are held by Compliont Camporate Dsclosure-5EC Filings/SEC
separate individuals, Form 17-A Part Il Confrol ond
B - . = _Compensafion u
2. The Chairman of the Board and Chiet hittpa P ipeople Comuph
Executive Olficer hove clemty defined Carnpiart Corporate Governance- Manuol an
responsibilities. Comporate  Governonce  Part Il

Implementing Guidelines Hem C.1 The
Chaorperson and the Chiet Exaculive
Dificer

L bem = | ALRR Y Lipotated 02 Ll
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2. The meelings are chared by The lead

Recormmendation 5.5

I, IF the Chairmcan af the Boardis nol an
Independent dractor, the boord
designates o kend director amaong the
Indapendaent drectors

hittp:/(www.|peopte.com.ph

Comporate Govemance - Minutes of
e Omganizaficnal Meeting of the
Board af Dreciors an Awgust 11,

| 2020

Complicey!

Recommendation 5.4
1. Directors wath materal inferest ina { There are no fransachions thal hoave
transaction affecting the comparation miotedal eiterest for onyone ol the
obstoin from foking port in the Compliant | members of the Company's Board of
deliberations on ha tromoction, Directors.

Recommandation 5.7
1. The nen-executiva dirgclars (MEDs) hove Ihe Boord Sub Commitiees ocre ol
sepomale pefodic meastings with the non-executive directors and mest |
ex il ciudlitor and heads of the intemo EGW|D|iI‘|.|"|| TEgI_IlL‘I"'I,I' with external auditors, efc |
gudit, comdicines and risk fumaetions, : witnou! cny executive peesant
withou! any execulive prasent.

indepandant direciorn Caompsan! The Chowman of fhe Board & an
mdependeni director,

Oplional Principle 5

|. Hone of the Eﬁ'ﬂt’lﬂﬁﬁﬂfmﬂﬂf':mﬂ[ Mo direciod s 0 fomes CEQ of The
Smpany in the past 2 yed

Principle &: The best measure of the Board's effectiveness & through on assessment process, The Board shauld reguiarly carmy out evalualicons

to appraise its periormance as a body, ond assess whether it possesies the right rmix of backgrounds and compefencies.

Recommeaendation &.1

|. Board conducts an annual sellcssessment |
of its parformonce os a whole.

3. The Chairman conducts a sell-assessment
ot his performonce.

sef-assesments conductaed for the
whole board, the individual membsers,
| e Choirrman and the Committess

Complicnd

| Camalicnt

Page 1 of 47



| are avadoble and con be Droviced
3. The incdivicuec membens conduc! o self- L0 Fecjiest,
assessment of ther parlormmanca. Cormgliant

4. Each committee conducts a sell.

; Commplicnf
assassment of its performance. _ _
5, Every thres years, the assesmeants are Assessment supporied by external
supported by an external locllodor, facilifator will be made in fhree years

since assessment wios onby mshituted in

0%
REecommendation 6.2

I. Board hos in ploce o system that provices

at the minimum, criteria ond process 1o Self-omsacumenis conductad for the
determing the pedormaonce ol the Boord, whola boord, the indivicoal msmibers,
mdividual directors and commitlees. £ arrndiont tha Chairman ond the Commillass

are availalds aond con be prowvded
LI Pescyues)

| 2. The system aliows for a feedback
mechanisT from e sharenoiders, hittp: fwww ipeople.com.ph
| Compliort | Corporate Gevemance- Manudl of
Comporalte Govermnance and Minutes
of fhe Annuad Stockholders Mesfing

Principte 7; Member: of the Board are duty-bound to apply high ethical stancords, taking into account the interests: of oll slakeholders.
Recommandation 7.1

1. Boord adopts o Code of Business Corduct ' htip://www ipeople. com.ph
arvd Ethics, which provide standords for Cormp#iart Corpoiabe Govemance = PO Code
profesdonal and efbical behoviorn, as well of Businass Conduct and Ethics

s arficulate accaplakle ard
urocceptable conduct and practices in
irflernal and esterncl dealings of the
COMpIEny. 5

e e AR * Tindared 311 =
f FT ¥ Eooaied Sliacdll '-"-ﬂ:l:'-:-- A7



[ 2. The Code i properdy disseminated to the
Board, senior managemeant ond
Srmployess,

Compliont

Copes of the Code of Business
Conducts ora gven o each dirsctors”
officers and employaes and the code
is olso upiooded o the Compary's
welbsite

3 The Code is disclosed and mode ovalioble
to the pubbc through the company
wahsite

Supplement fo Recommendation 7.1
1. Comipany has cleor and stringent policies
ornd procedurss on curbing and penalizing
company iralvemeat in offering, paying
ard recerg Dnkes,
Recommendation 7.2
|, Bocrd ensures the proper and efficient
imickementation and montoning of
complianoe with e Code of Business
Conductand Ethics.
| 2, Boord ensures the proper and efficient
implemenhation and monitamng of
compliionce with company infermol
poilicies,

practices ond regulatony expectalions.
Recommendalion 8.1
[ 1, Board estatilishas conporate disclosws

Cormglicent

Corriphart

Compliont

Cormplicnt

Complioni

Disciosure and Transpoarency
Principle B: The campany should estabish corporale disclewure policies and procedures that are proctical ond in accordance with best

g/ Fereiw Jpeopie com,ph
Corporate Governonce = [PO's Code
of Business Cemcduct and Ethics

Cofporate Govemance — IPO's Code
of Business Conduct and Efhics

Annually, officen are required fo @gn
their agreement and promise o
comply with the Code of Business
Canductand Ethecs and internol |
polcies, The signed documents are. |
inclisded n the 201 ties of eoch
Eempioves.

Al officen and employees oe
required to comply with the Code of
Businass Conduct and Ethics.

Thera ware no findings on non-
complicorce for the past thees wears.

Al material iformation such os
lincanciol slalus. Cument evenis

= Fammy = ACTR Limplaimed 3 s 10



